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One of the significant aspects of the adolescent
period is the emergence and development of vocational
interests. It is characteristic of youth that they give
little thought to the serious problem of earning a living,
and in fact, have little orientation to the world of work
or ~‘to the dignity of work.~ Adjustment to the occupation
al world presents more problems today than in an earlier,
less industrialized world. It used to be “automation,’~
now we speak of a computerized data—processed programmed
world of work. Striking changes are taking place in the
occupational status of women in the work—a—day world which
affect the adolescents initial choice of work.
The young person of today does not follow necessarily
the smooth transition of initiation into any particular
field of work by tradition: “My father was a brickmason,
so I’ll be a brickmason.” Theoretically, he has the free—
dom: of choice. He is expected to rise in the world and
“do better” than his elders. Through a long period of
formal schooling and informal observations, he becomes
vaguely aware of his abilities, preferences, ambitions, and
1
2
cap~.biliLi~s. When Lhe time comes for a vocational tryout,
like we have in some of our vocational schools called
~Exploratory” Shops, he discovers that he has habits,
abilities, and desires of an individual nature which
markedly affect his reaction to a given occupation. On the
other hand, without a course in occupational information,
he is generally ignorant about the fundamental facts about
most occupations. However, it is felt that his choice
would be more mature if he has been guided into a choice
and not merely provided with general information, such as:
history of the job, duties, educational requirements,
personal requirements, some of the advantages and disad—
vantages, outlook, related occupations, and expected
salaries or incomes of the surveyed occupations.
Without much knowledge of the occupations involved,
Negroes will generally seek the jobs which command respect
and which will yield relatively high financial returns;
hence, their vocational preferences are in part a response
to cultural pressure, at home and at school. To them, the
world of jobs and the process of occupational orientation
are disorderly and confused. Often times, the young
person thinks he has the situation all solved. He proposes
to place the situation in order, he has it all worked out
in an orderly fashion, until he goes into the work—a--day
world.
3
The term, “occupational interest,” is used to indicate
the sum total of personality characteristics other than
abilities which are significant for occupational satisfac—
tion. Occupational interests and like traits should not
be confused as a specific indicator.
A certain inner security and perhaps some status
among his peers is achieved by the adolescent merely by
choosing an occupation and advertising it. Often times, a
young person will say, “I am going to be a. minister,”
whereupon he will become pious and start acting ~‘sancti—
monious.” This may furnish an impetus to observe, investi
gate, and learn about the occupation of religion in general.
In some young people, this type of occupational interest
occurs early and actually directs them into an area of
occupational choice.
Occupational interest to a degree may be indicated
by several methods including verbal statements, interest
inventories, reactions to work projects, and persistence
in programs of training and actual entrance into occupa
tions. The latter has been exemplified in our follow-up
studies. It is at this point that the writer is greatly
disturbed. In our situation, a boy or girl for some
reason will choose a particular “shop” and follow the
curriculum designed for two years, stay in this “shop”
three clock hours a day for three hundred sixty days or
4
more than one thousand hours (1,000), and still not pursue
this occupation upon completion of the course.
The “Trade Program~” at most Negro vocational schools
has been of necessity, one of service; and manual and
laborious in nature.
The custom of the entry of Negroes into certain
service trades set aside primarily for Negroes has been out
of necessity. These have been the areas of immediate
employment: cooks, bakers, tailors, masons, auto—mechanics,
beauticians, landscapers, custodians, practical nurses,
radio and television repairmen, dry cleaners, laundry and
domestics. Since these work opportunities have been
traditionally Negro trades, one wonders what has been the
possibility of wasted ability, interest, aptitude, and
talent which would have found successful pursuits in other
occupations.
Evolution of the Problem
In 1962, our principal, Dr. Cleveland L. Dennard,
introduced the course “Occupational Information” to ninth
graders enrolled in the Carver Vocational High School.
For the past four years, this course has been taught with
a great deal of concern for its real value, that is, in the
light of the trade courses now offered and the jobs or
opportunities for jobs available in the immediate (Atlanta,
Georgia) area. The writer has a great concern for those
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Evolution of the Problem







One of the significant aspects of the adolescent
period is the emergence and development of vocational
interests. It is characteristic of youth that they give
little thought to the serious problem of earning a living,
and in fact, have little orientation to the world of work
or ~‘to the dignity of work.” Adjustment to the occupation
al world presents more problems today than in an earlier,
less industrialized world. It used to be “automation,”
now we speak of a computerized data—processed programmed
world of work. Striking changes are taking place in the
occupational status of women in the work—a—day world which
affect the adolescents initial choice of work.
The young person of today does not follow necessarily
the smooth transition of initiation into any particular
field of work by tradition: “My father was a brickmason,
so I’ll be a brickmason.” Theoretically, he has the free—
dom of choice. He is expected to rise in the world and
“do better” than his elders. Through a long period of
formal schooling and informal observations, he becomes
vaguely aware of his abilities, preferences, ambitions, and
1
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capabilities. When the time comes for a vocational tryout,
like we have in some of our vocational schools called
“Exploratory” Shops, he discovers that he has habits,
abilities, and desires of an individual nature which
markedly affect his reaction to a given occupation. On the
other hand, without a course in occupational information,
he is generally ignorant about the fundamental facts about
most occupations. However, it is felt that his choice
would be more mature if he has been guided into a choice
and not merely provided with general information, such as:
history of the job, duties, educational requirements,
personal irequirements, some of the advantages and disad
vantages, outlook, related occupations, and expected
salaries or incomes of the surveyed occupations.
Without much knowledge of the occupations involved,
Negroes will generally seek the jobs which coimuand respect
and which will yield relatively high financial returns;
hence, their vocational preferences are in part a response
to cultural pressure, at home and at school. To them, the
world of jobs and the process of occupational orientation
are disorderly and confused. Often times, the young
person thinks he has the situation all solved. He proposes
to place the situation in order, he has it all worked out
in an orderly fashion, until he goes into the work—a—day
world.
3
The term, “occupational interest,” is used to indicate
the sum total of personality characteristics other than
abilities which are significant for occupational satisfac
tion. Occupational interests and like traits should not
be confused as a specific indicator.
A certain inner security and perhaps some status
among his peers is achieved by the adolescent merely by
choosing an occupation and advertising it. Often times, a
young person will say, “I am going to be a minister,”
whereupon he will become pious and start acting “sancti
monious.” This may furnish an impetus to observe, investi
gate, and learn about the occupation of religion in general.
In some young people, this type of occupational interest
occurs early and actually directs them into an area of
occupational choice.
Occupational interest to a degree may be indicated
by several methods including verbal statements, interest
inventories, reactions to work projects, and persistence
in programs of training and actual entrance into occupa
tions. The latter has been exemplified in our follow-up
studies. It is at this point that the writer is greatly
disturbed. In our situation, a boy or girl for some
reason will choose a particular “shop” and follow the
curriculum designed for two years, stay in this “shop”
three clock hours a day for three hundred sixty days or
4
more than one thousand hours (1,080), and still not pursue
this occupation upon completion of the course.
The “Trade Program~’ at most Negro vocational schools
has been of necessity, one of service; and manual and
laborious in nature.
The custom of the entry of Negroes into certain
service trades set aside primarily for Negroes has been out
of necessity. These have been the areas of immediate
employment: cooks, bakers, tailors, masons, auto—mechanics,
beauticians, landscapers, custodians, practical nurses,
radio and television repairmen, dry cleaners, laundry and
domestics. Since these work opportunities have been
traditionally Negro trades, one wonders what has been the
possibility of wasted ability, interest, aptitude,. and
talent which would have found successful pursuits in other
occupations.
Evolution of the Problem
In 1962, our principal, Dr. Cleveland L. Dennard,
introduced the course “Occupational Information~’ to ninth
graders enrolled in the Carver Vocational High School.
For the past four years, this course has been taught with
a great deal of concern for its real value, that is, in the
light of the trade courses now offered and the jobs or
opportunities for jobs available in the immediate (Atlanta,
Georgia) area. The writer has a great concern for those
5
students who do not go on to college and especially those
students who for various reasons enter Carver Vocational
High School. Historically, these students have been the
cast—offs, the trouble—makers, the indifferent and slow
learners at other schools. Somer have entered with a
sincere desire to ~‘learn a trade.” Traditionally, they
are the so-called “do something with their hands” group.
The writer has often wondered just how the students
perceived the occupations outlined in the Occupational
Outlook Handbook, Dictionary of Occupational Titles: Area
Labor Trends, and other sources of occupational informa
tion.
There is concern because it is believed that other
than professional occupations (doctors, lawyers, teachers),
clerical workers, construction workers (brickmasons,
carpenters, etc.), and a few others, our students are not
perceiving the occupational world as they should and could.
The writer is also interested in knowing if Carver’s trade
curriculum is actually geared to meet the students’ needs,
aptitudinally and preference—wise.
Contribution to Educational Knowledge
It is hopeful that this study will reveal to some
degree an insight into the kind of vocational aptitudes,
interest, and future vocational plans of the group investi
gated. In light of this, the writer hopes that this study
6
would indicate what needs to be done in our school to
prepare our students for employment.
Statement of the Problem
The problem involved in this study was to identify
and characterize the occupational aptitudes, interests, and
occupational opportunities of the senior high school
students at the Carver Vocational High School.
Purposes of the Study
The over—all purpose of this study was to develop a
cross—sectional purview of the aptitudes, interests, and
occupational opportunities of seniors at the Carver Voca—
tional High School, Atlanta, Georgia. The specific
purposes of this study were:
1. To identify the aptitudes and interest
of students as they are related to the
requirements for success in various
occupations.
2. To ascertain the special occupational
aptitudes and interests of the students.
3. To describe the present and potential
employment picture in the Atlanta area
in the areas involved.
4. To find out the educational and personal
requirements for effective performance
of jobs described in number three above.
5. To determine the educational implications
for educational theory and practice.
Limitations of the Study
The major limitation of this research was that it was
7
primarily concerned with the identification and characteri
zation of the students’ aptitudes, interest, and the
opportunities for jobs available in the immediate area
(Atlanta, Georgia).
Definition of Terms
The more significant terms used throughout this
research are defined below.
1. “Occupational Aptitude,” refers to the
tested ability or fitness of an indivi
dual to engage successfully in an
occupational area.
2. “Occupational Interests,” refers to the
area that the individual tends to enjoy
working in or believes he would enjoy
working in.
3. “Occupational Perceptions,” refers to how
an individual sees a cluster of tasks
that make up an occupational area.
4. “Occupational Orientation,” refers to a
purview of the work—a—day world.
Locale and Period of Study
The locale of this study was the Carver Vocational
High School, located at 1275 Capitol Avenue, S. W., in
Atlanta, Georgia. The Carver school had an enrollment of
1,202 students for the term 1966—1967. The staff is com
posed of forty—three teachers.
The school is composed of twenty—six acres of land,
five buildings, and the principal’s cottage.




The Descriptive—Survey Method of research, employing
the techniques of testing, questionnaire, and interview,
was used to gather the data required to fulfill the pur
poses of the study.
Description of the Subjects
The subjects involved in this study were fifty—four
senior boyG, ranging from 17 years of age to 20 years of
age and thirty-three senior girls ranging from 17 years of
age to 20 years of age.
Description of Ihstruments
The instruments used in this study were the Differen
tial Aptitude Tests, the Kuder Preference Record, Vocational
Form ~‘CH,” and questionnaires.
1. The Differential Aptitude Tests’ are
designed primarily to provide differen
tial aptitude data which may be used
to help individuals discover their own
aptitudes. The Differential Aptitude
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2. The Kuder Preference Record2 is designed to
point out occupations for which a student
expresses preferences. These preferences
must be supplemented with ability. The












3. The questionnaires used for developing the
occupational survey were modeled from
questionnaires found in Occupational Infor
mation by Baer and Roeber.3 The questionnaires
were checked and validated by a member of
the faculty, School of Education, Atlanta
University.
Frederick Kuder, Kuder Preference Record (Chicago:
Science Research Associates
2
Max F. Baer and Edward C. Roeber Occupational




The research procedure used in conducting this
study was as follows:
1. Permission was obtained from the school
administrators to administer the test
and issue the student questionnaires.
2. The related literature was revi’~ewed and
summarized.
3. Survey questionnaires were mailed to
various firms.
4. The Differential Aptitude Test and the
Kuder Preference Record, Vocational
Form ~‘CH,” were administered.
5. The students filled out the student
questionnaires.
6. The data was collected and assembled,
with the proper statistical treatment.
7. The data was analyzed and synthesized.
8. The findings, conclusions, implications,
and recommendations were incorporated
in the finished thesis.
Survey of Related Literature
The related literature surveyed in this study, in the
main, was the various tests used to measure aptitudes~~and
vocational preferences; The Dictionary of Occupational Titles;
The Occupational Outlook Handbook; several books on occupa-.
tional information; and several research studies made in the
general area of occupations.
In a study of this nature, some of the factors which










9. Availability of occupations.
Hoppick has this to say about the importance and
interests of individuals as they relate to job satisfaction
and his needs:
Aptitude and interest are important,
but they are only a part of the total picture.
A person may have a perfect pattern of
measured abilities and interest for a speci
fic occupation and firmly reject it if it
fails to meet the needs which are important
to him. He may be happier and conceivably
more effective in an occupation for which he
has only average qualifications if the occu
pation meets more of the needs which are of
his scale of values.’
Walter Greenleaf describes the father—son relationship
in the pursuit of occupational endeavor, thusly:
Real interest is pointed out by the father-.
son business relationship. It often happens
that a father (or mother) believe he knows
better about his son’s future than the son him
self and insists that if others can learn the
~-Hoppick, Robert, Job Satisfaction. (New York: Harper
and Company, 1946), pp. 78~8O.
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business, so can his son. However, a plan
like this will usually take one of three
routes: (1) if the boy has an interest and
ability for the business, he chooses wisely
and pleases his father; (2) if the boy lacks
interest, but is otherwise qualified and
dutifully prepares for the work, he may be
come a mediocre worker; (3) if the boy has
neither interest nor ability for the work,
he is likely to fail during the preparation
and will never meet the job requirements and
eventually must seek other employment. In
terest is the driving power necessary to
success. 1
While regular school achievement, socio—economjc back
ground, social consciousness, aptitude and interest are
important in making occupational choices, there are other
factors very germane to this total occupational endeavor
which Eli Ginzberg and Associates point out:
The process of occupational decision
making can be divided into three distinct
periods: the period during which the
individual makes what can be described .as
a fantasy choice; the period during which
he is making a tentative choice; and the
period when he makes a realistic choice.
The first coincides in general with the
latency period, between six and eleven, al
though residual elements of fantasy elements
of fantasy choices frequently carry over
intá the pre—adolescent years. The second
coincides by and large with early and late
adolescents; with few exceptions, realistic
choices are made in early adulthood. To
some degree, the way in which a young person
deals with his occupational choice is indica
tive of his general maturity and conversely,
Walter James Greenleaf, Occupations and Careers,
(New York: McGraw-Hill Book Company, Inc., 1959)~ pp.
59—60.
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in assisting the later consideration must
be given to the way in which he is handling
his occupational choice problem.1
While t~he foregoing analysis, in the main, is research
done on the upper—income college—bound caucasian, the same
analysis holds true generally for the middle class and
upper class non—whites.
However, the rationale within which this writer work
ed to solve the problem of this thesis was best stated in
the summary of a study made by B. A. Turner:
1. The first national census was taken in
1790; the population was 4,000,000. In
1870, approximately 13,000,000 people
were gainfully employed; 53 per cent
were farm workers. The civilian labor
force in 1960 was 67,990,000, and only
5.8 per cent or 3,950,000 were farm
workers. The labor force is expected
to reach 93,000,000 in 1975, involving
a total population of 226,000,000.
2. The population and occupations in the
United States are both continuing to
increase. Concurrently, people are
moving from small towns and rural areas
to large urban centers. Houston is a
good example. Houston’s population
increased 54.1 per cent from 1950 i~o
1960.
3. During the five-year period, 1962 through
1966, there will be 177,000 jobs to be
filled in the Houston-Gulf Coast area.
Approximately 100,000 will be new jobs as
a result of industrial economic growth.
1Ginzberg and Associates, Occupational Choice, (New
York: Columbia University Press, 1963), pp. 59-60.
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4. Industrial and economic growth accom
panied by technological developments
makes unemployment inevitable for a
large number of people who have little
or no training for an occupation. As
of March, 1963, 4,501,000 workers were
unemployed in the United States; at the
same time, approximately that number of
jobs needed to be filled. There is a
shortage of trained, qualified manpower.
The supply of unskilled workers in
Houston exceeds the demand by several
thousand.
5. In expressing the degree to which
students said they liked subjects, Eng
lish ranked first, social studies, second;
science third, and mathematics fourth.
Five and six-tenths (5.6) per cent of the
students indicated they hated foreign
languages. The majority of the students
(59.5 per cent) had not had enough ex
perience with agriculture to know whether
they liked it as a subject.
6. Sixty-six and two-tenths (66.2) per cent
of the 2,012 high school seniors plan to
enter professional and managerial occupa
tions as compared with 66.8 per cent in
a similar study in 1957 involving 1,996
seniors.
In the 1957 study, seventy—nine categories of occupations were
listed by the students; 188 categories were listed in 1964.
No student listed mathematics as an occupational choice in
the 1957 study, whereas fifty-nine students gave mathematics
as their first occupational choice in the 1964 study.
7. Twenty reasons were given by the students
for making their Occupational choices.
Sixty-six and seven-tenths (66.7) per cent
indicated that admiration of successful
people in the occupation was responsible
for their choice.
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8. Seventy—two and five—tenths (72.5) per
cent of the students plan to continue
their formal education after graduating
from high school. During the eight-year
period, 1956—1963, 68.5 per cent of the
Negro high school graduates of the
Houston public schools indicated they
plan to attend college, and 61.6 per cent
of the non-Negro graduates indicated they
plan to enter college do not, and many who
enter do not graduate.
9. According to the information supplied by
the students, 15.0 per cent of their
fathers and 12.1 per cent of their mothers
are employed in professional and managerial
occupations. The occupations of parents of
students at a school such as Bellaire High
School in Houston or Berkeley High School
in California compared with the occupations
of parents in a school such as Kashmere
Gardens in Houston or Yerger High School
in Hope, Arkansas, imply some interesting
and challenging counseling problems germane
to occupational choices.
10. Several of the high schools included in
the study have no courses at all in the
curriculum to prepare students for speci
fic occupations, the offerings are quite
l±mited. Mr. Edward T. Chase describes
the situation thus:
Our educational system is concentrated
on the 20 per cent of the students who go
through college. The vocational future
of the other 80 per cent has been either
ignored or sabotaged-only about 18 per
cent of high school students in urban areas
are getting any sort of preparation for work.
A. Turner, Occupational Choices of High School
Seniors in the Space Age. (Houston, Texas: Texas
Southern University, 1961), pp. 123
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Summary of Related Literature
The more significant points-of-view found in the
related literature are characterized in the separately
captioned paragraphs below.
1. Aptitude and Interest——These elements are
are important, but they are only a part of
the total picture. A person may have a
perfect pattern of measured abilities and
interests, but may firmly reject if for
personal reasons.
2. Father-son relationships--Often a father
wants his son to follow in his “footsteps.”
If the son has the aptitude and interest
and the other variables necessary, success
will probably be forthcoming.
3. The Division of Occupational Choices--
Occupational choices may be divided into
three distinct periods: fantasy choice,
tentative choice, and realistic choice.
4. ~çpu1ation Shifts--Along with an increase
in population, America is becoming more
urbanized. People are moving from small
towns and the rural areas to large cities
or large urban centers.
5. Industrial, Economic, and Technological
Growth--complimenting the population shift
is industrializatjonal growth. Technologi
cal innovations have caused many to become
unemployed. These unemployed lack the
necessary skills for employment. There is
a definite shortage of qualified manpower.
6. The Degree to which Students Liked School
Sub-jects--Stu~e~t~ rank English first,
social studies second, science third, and
mathematics fourth.
7. The students favor professional and mana
gerial occupations above all others. Many
plan to enter mathematics and science pro
fessions.
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8. Reasons for Making Occupational Choices——
Over sixty per cent (60.0) indicate that
their reasons for choosing certain occupa
tions was successful people in the field.
9. Plans to Go to College--Many students, in
fact, 70 per cent, stated that they planned
to continue their education.
10. Many high schools do not include courses in
their curriculum to prepare students for
specific occupations.
11. Our educational system is concentrating on
the thirty per cent (30.0) who go to college,
while fifty per cent (50.0) are being ig
nored or sabotaged. Only about 20 per cent
of our high school students are being pre
pared for work.
CH1~PTER II
PRESENTATION AND ANALYSIS OF DATA
Introductory Statement
The purpose of this chapter has been to present,
analyze, and interpret the data in this research problem
concerning the occupational aptitudes, interests, and
opportunities of the senior high school students at Carver
Vocational High School, Atlanta, Georgia, 1967.
The data contained in this report were procured
through the use of tests, questionnaires, and interviews
conducted by the writer.
The statistical treatment of the collected data are
presented as follows:
1. Six (6) frequency distribution tables
(Tables 1 through 6) which present the
raw scores, according to sex on the
Differential Aptitude Test for which
the median, mean, standard deviation,
SE, and “ta were computed.
2. Six (6) frequency polygons, illustrative
of the tabular data for the respective
components of the Differential Aptitude
Test.
3. Ten (10) frequency pologons illustrative
of the tabulation data for the respective




4. Ten (10) frequency polygons illustrative
of the tabulation data for the respective
interest areas of the Kuder Preference
Record.
5. A table revealing the names of firms
surveyed and the kinds of products or
services rendered.
6. A table showing the job titles, numbers
presently employed, and estimated needs
for the next two years.
7. A table showing the number of part-time
and full-time persons employed, grouped
commonly by product or service rendered.
8. A table showing the number of beginners
and experienced workers presently employed
or employed during the past 12 months.
9. A table showing the Begirn~iing workers’
average weekly salary.
10. A table showing the Experienced~:workers’
average weekly salary.
11. A table indicating the most desirable age
of new employees.
12. A table showing the educational requirements
and additional training needed to enter
occupation of firms surveyed.
13. A table indicating the supply of qualified
workers and union membership requirements
of firms surveyed.
14. A table showing the skills, abilities, or
aptitudes desirable for beginnàrs of firms
surveyed.
15. A table showing the vocational interest that
an employee should possess which may lead
to job satisfaction in the firms surveyed.
16. A table indicating the personal charac
teristics desired of beginners by the
surveyed firms.
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17. A table indicating the time necessary
to learn the job by firms surveyed.
18. A table showing the occupational choices
of the seniors and the factors influencing
these choices.
19. A table showing the mean scores for the
boys and girls in rank order on the
~ifferential Aptitude Test.
20. A table showing the mean scores for the
boys and girls in rank order on the Kuder
Preference Record.
The criterion for the significance of difference
between the respective paried variables was established as
Fisher’s 1’t” of 2.58 at the one (.01) per cent level of
confidence at the appropriate level of degrees of free—
1dom. The criterion for the questionnaire and interview
data was the accuracy and authenticity of the responses of
the questionnaire items, data record items on official
records, and action reactions during the interviews conduct—
Analysis of Test Data
Results on the Differential Aptitude Tests Language
Usage-Spelljng.--Table 1 and Figure 1 present the data
derived from the scores on Language Usage—Spelling component
of the Differential Aptitude Test as obtained by 87 senior
students at Carver Vocational High School in Atlanta,
1HenryE. Garrett, Elementary Statistics (New York:
York: David McKay Company, 1956), p. 124.
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TABLE 1
DISTRIBUTION OF THE PAW SCORES ON THE DIFFERENTIAL APTITUDE
TEST (SPELLING) I”IADE BY FIFTY—FOUR BOYS A1’TD THIRTY-THREE
GIRLS AT CARVER VOCATIONAL HIGH SCHOOL
ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
95-99 — — 1 303
90—94 — — 2 6.06
85—89 2 3.70 3 9.09
80—84 6 11.11 — —
75—79 3 5.55 1 3.03
70—74 5 9.25 2 6.06
65—69 2 3.70 5 15.15
60—64 6 11.11 5 15.15
55—59 5 9.25 3 9.09
50—54 5 9.25 3 9.09
45—49 5 9.25 3 9.09
40—44 4 7.40 2 6.06
35—39 4 7.40 2 6.06
30—34 3 5.56 — —
25—29 1 1.85 — —
20—24 2 3.70 — —
15—19 1 1.85 — —
Total 54 99.93 33 99.97
Mean 56.35 Mean 62.66
Median 57.00 Median 62.00
S.D. 18.33 S.D~ 16.77
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the two means was 3.88.
The Ut” of 1.62 was not significant for it was less
than the “t” of 2.58 at*~the .01 per cent level of confi
dence for 85 degrees of freedom. Therefore, the difference
between performance of the boys and girls on the language
usage—spelling component of t~ Differential Aptitude Test
was not statistically significant.
Results on the Differential Aptitude Test (Language
Usage-Sentences) .~~Tab1e 2 and Figure 2 present the data
derived from the scores on the language usage—sentences
component of the Differential Aptitude Test as obtained by
87 seniors at Carver Vocational High in Atlanta, Georgia,
in 1966.
Boys——The data on the language usage—sentences com
ponent for the 54 boys indicated a range of scores from a
low of 2 to a high of 25, with a median of 8.9, a mean
score of 8.83, a standard deviation of 4.28. Seven or 12.96
per tent of the boys fell above the mean, and 23 or 42.59
per cent of the seniors fell below the mean.
Girls——The data on the language usage—sentences
component for the 33 girls indicated a range of scores from
a low of 4 to a high of 20, with a median of 10.5, a mean
score of 10.98, a standard deviation of 4.52. Five or
15.15 per cent of the seniors fell within the class inter
val of the mean, 14, or 42.42 per cent fell above the mean
25
~nd 15, or 42.42 per cent of the seniors fell below the mean.’
Compara~jv~ and ~‘t”-ratjo Data--As indicated in Table
2 and Figure 2, the mean for the boys was 8.83, for the girls
was 10.98, with a difference of 2.15 in favor of the girls.
The standard deviation for the boys was 4.28, for the girls
was 4.51, with a difference of .33 in favor of the girls.
The standard deviation for the girls showed a slightly
wider spread of ability than the boys. The difference be
tween the two means was 8.15, and the standard error of the
difference between the two means was .99.
The “t” of 8.23 was significant for it was greater than
the ~‘t” of 2.58 at the .01 per cent level of confidence for
85 degrees of freedom. Therefore, the difference between
the performance of the boys and girls on the language usage—
sentendes component of the Differential Aptitude Test was
statistically significant.
Results on the Differential Aptitude Test (Mechanical
Reasonirig)__Ta~l~ 3 and Figure 3 present the data derived
from the scores on the mechanical reasoning component of the
Differential Aptitude Test as obtained by 87 seniors at
Carver Vocational High in Atlanta, Georgia, 1967.
Boys——The data on the mechanical reasoning component
for the 54 boys indicated a range of scores from a low of 11
to a high of 56, with a median of 34.51, a mean score of
36.40, a standard deviation of 7.60. Nine or 16.67 of the




DISTRIBUTION OF RAW SCORES ON THE DIFFERENTIAL APTITUDE TEST
LANGUAGE USAGE (SENTENCES) MADE BY FIFTY-FOUR BOYS AND
THIRTY-THREE GIRLS AT CARVER VOCATIONAL HIGH SCHOOL
ATLANTA, GEORGIA, 1967
“
Scores Boys Number Per Cent Girls Number Per Cent
24—25 1 1.85 — —
22—23 — — — —
20—21 — — 1 3.03
18—19 1 1.85 4 12.10
16—17 1 1.85 1 3.03
14—15 1 1.85 2 6.06
12—13 10 18.52 6 18.18
10—11 10 18.52 6 15.18
9—9 7 12.96 6 18.18
6—7 9 16.67 4 12.10
4—5 .~ 10 18.52 4 12.10
2—3 4 7.40 — —
Total 54 99.99 33 99.93
Mean 8.83 Mean 16.98
Median 8.9 MediarjlO..5
S.D. 4.28 S.D. 4.51
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44.44 per cent of the seniors fell below the mean.
Girls——The data on the mechanical reasoning component
for the 33 girls indicated a range of scores from a low
of 16 to a high of 44, with a median of 30.75, a mean score
of 31.09, a standard deviation of 6.11. Six or 18.18 per
cent of the seniors fell within the class—interval of the
mean 13, or 39.39 per cent of the seniors fell above the
mean and 14, or 42.42 per cent of the seniors fell below
the mean.
Comparative and “t11-ratio Data——As indicated in Table
3 and Figure 3, the mean for the boys was 36.40, for the
girls was 31.09, with a difference of &31 in favor of the
boys. The standard deviation for the boys was 7.60, for
the girls was 6.11, with a difference of 1.49 in favor of
the boys. The boys showed a wider spread of ability than
the girls. The difference between the two means was 2.15,
and the standard error of the difference between the two
means was .99.
The “t” of 2.17 was not significant for it was less
than the “tm of 2.45 at the .01 per cent level of confi
dence for 85 degrees of freedom. Therefore, the difference
between performance of the boys and girls on the mechanical




DISTRIBUTION OF THE RAW SCORES ON THE DIFFERENTIAL APTITUDE
TEST (MECHANICAL REASONING) MADE BY FIFTY-FOUR BOYS AND
THIRTY-THREE GIRLS AT CARVER VOCATIONAL HIGH SCHOOL,
ATLANTA, GEORGIA, 1967





42—44 4 7.40 1 3.03
39—41 7 12.96 3 9.09
36—38 9 16.67 5 15.15
33—35 4 7.40 4 12.10
30—32 8 14.81 6 18.18
27—29 4 7.40 8 24.24
24—26 6 11.11 3 9.09





Total 54 99.96 33 99.97
Mean 8.83 Mean 10.98
Median 89 Median 10.5
S.D. 4.28 S.D. 4.51
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Results on the Differential Aptitude Tests (Space
Relations) .---Table 4 and Figure 4 present the data de
rived from the scores on the space relations component
of~the Differential Aptitude Test as obtained by 87
seniors at Carver Vocational High School in Atlanta,
Georgia, in 1967.
Boys—— The data on the space relations component
for the 54 boys indicated a range of scores from a low
of 2 to a high of 33 with a median of 14.2, a mean
score of 15.40, a standard deviation of 7.38, or 14.81
per cent of the seniors fell within the class interval
of the mean 21, or 38.89 per cent of the seniors fell be
low the~ mean.
Girls——The data on the space relations component
for the 33 girls indicated a range of scores from a low
of4 to a high of 32 with a median of 14, a mean score
of15~15, a standard deviation of 6.74. Four or 12.12
per cent of the students fell within the class interval
of the mean 11, or 33.33 per cent of the seniors fell
above the mean, and 18 or 54.55 per cent of the seniors
fell below the mean.
Comparative and “t”—ratio Data—As indicated in Table
4 and Figure 4, the mean for the boys was 15.40, for the
girls was 15.55, with a difference of .15 in favor of the girls.
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TABLE 4
DISTRIBUTION OF THE RAW SCORES ON THE DIFFERENTIAL APTITUDE
TEST (SPACE RELATIONS) MADE BY FIFTY-FOUR BOYS
AND THIRTY-THREE GIRLS AT CARVER VOCATIONAL
HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
33—35 1 1.85 — —
30—32 2 3.70 1 3.03
27—29 1 1.85 2 6.06
24—26 3 5.56 2 6.06
21—23 4 7.40 3 9.09
18—20 10 18.52 3 9.09
15—17 8 14.81 4 12.10
12—14 7 12.96 9 27.27
9—11 10 18.52 5 15.15
6—8 4 7.40 2 6.06
3—5 ~ 1 1.85 2 6.06
0—2 3 5.56 — —
Total 54 99.98 33 99.97
‘k
Mean 36.40 Mean 31.09
Median 34.51 Median30.75
S.D. 7.60 S.D. 6.11
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The standard deviation for the boys was 7.38, for
the girls was 6.77, with a difference of .61 in favor
of the boys. The standard deviation for the boys showed
a slightly greater spread of ability than the girls.
The difference between the two means was 5.31, and
the standard error of the difference between the two
means was 1.50.
The ~‘t” of 3.54 was significant for it was greater
than the “t” of 2.58 at the .01 per cent level of con
fidence for 85 degrees of freedom. Therefore, the
difference between performance of the boys and girls
on the space relations component of the Differential
Aptitude Test was statistically dignificant.
Results on the Differential Aptitude Test (Verbal
Reasoning)--Table 5 and Figure 5 present the data derived
from the scores on the verbal reasoning component of
the Differential Aptitude Test as obtained by 87
seniors at Carver Vocational High School in Atlanta,
Georgia, in 1967.
Boys——The data on the verbal reasoning component
for 54 boys indicated a range of scores from a low of
0 to a high of 34, with a median of 9.05, a mean score
of 9.50, a standard deviation of 7.74, 11 or 20.37
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TABLE 5
DISTRIBUTION OF THE RAW SCORES ON THE DIFFERENTIAL APTITUDE
TEST (VERBAL REASONING) MADE BY FIFTY-FOUR BOYS
AND THIRTY-THREE GIRLS AT CARVER VOCATIONAL
HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Boys Per Girls Per
Scores Number Cent Scores Number Cent
33—35 1 1.85
3 0—32
27—29 3 5.56 18—19 1 3.03
24—26 16—17 1 3.03
21—23 1 1.85 14—15 2 6.06
18—20 12—13 1 3.03
15—17 5 9.25 10—11 2 6.06
12—14 8 14.81 8—9 3 9.09
9—11 11 20.37 6—7 4 12.10
6—8 5 9.25 4—5 7 21.21
3—5 8 14.81 2—3 7 21.21
0—2 12 22.22 0—1 5 15.15
Total 54 99.97 33 99.97
Mean 9.50 Mean 6.08
Median 9.05 Median 4.79
S.D. 7.74 S.D~ 4.82
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per cent of the seniors fell within the class—interval of
the mean 18 or 33.33 per cent of the seniors fell above
the mean and 25 or 46.30 per cent of the seniors
fell below the mean.
Girls——The data on the verbal reasoning component
for 33 girls indicated a range of scores from a low of 0
to a high of 18, with a median of 4.79, a mean score of
6.08, a standard deviation of 4.82. Four or 12.12 per
cent of the students fell within the class—interval of
the mean 10 or 30.30 per cent of the seniors fell above
the mean 19 or 57.58 per cent of the seniors fell below
the mean.
Comp~ratjve and “t”—ratjo Data—-As indicated in
Table 5 and Figure 5, the mean for the boys was 9.50,
for the girls was 6.08, with a difference of 3.42 in
favor of the boys. There was a considerable spread
of ability between the boys and girls in this activity.
The boys showed a much wider spread of interest. The
difference between the two means was 3.42, and the standard
error of the difference between the two means was 1.36.
The flt” of 2.51 was not significant for it was less than
the “t” of 2.58 at the .01 per cent level of confidence
38
for 85 degrees of freedom. Therefore, the difference
between performance of the boys and girls on the
verbal reasoning component of the Differential Aptitude
Test was not statistically significant.
Results on the Differential Aptitude Test (Numerical
AbilityL.--Table 6 and Figure 6 present the data derived
from the scores on the numerical ability component of the
Differential Aptitude Test as obtained by 87 seniors
at Carver Vocational High School in Atlanta, Georgia,
in 1967.
Boys——The data on the numerical ability component
for the 54 boys indicate a range of scores from a low
of 0 to a high of 23, with a median of 4.93, a mean
score of 6.61, a standard deviation of 5.13. Five or =
9.26 per cent of the seniors fell within the class—inter
val of the mean 18, or 33.33 per cent of the seniors fell above
the mean, and 31 or 57.41 per cent of the seniors fell be
low the mean.
Girls--The data on the numerical ability component
for the 33 girls indicate a range of scores from a low of
0 to a high of 14, with a median of 3.83, a mean score of 2.68
a standard deviation of 3.32. Eight or 24.24 per cent of the
seniors fell within the class interval of the mean 18, or
54.55 per cent of the seniors fell below the mean.
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TABLE 6
DISTRIBUTION OF THE RAW SCORES ON THE DIFFERENTIAL APTITUDE
TEST (NUMERICAL ABILITY) MADE BY FIFTY-FOUR BOYS
A1’~JD THIRTY-THREE GIRLS AT CARVER VOCATIONAL
HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
22—23 2 3.10 — —
20—21 — — — —
18—19 — — — —
16—17 1 1.85 1 3.03
14—15 4 7.40 1 3.03
12—13 2 3.70 — —
10—11 3 5.56 2 6.06
8—9 6 11.11 2 6.06
6—7 5 9.25 4 12.10
4—5 14 25.93 9 27.27
2—3 13 24.07 8 24.24
0—1 4 7.40 7 21.21
Total 54 99.97 33 99.97
Mean 6.61 Mean 2.68
Median 4.93 Median 3.83
S.D. 5.13 S.D. 3.32
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Comparative and “t”—ratio Data—— As indicated in
Table 6 and Figure 6, the mean for the boys was 6.61, for
the girls was 2.68, with a difference of 3.93 in favor
of the boys. The standard deviation for the boys was 5.13,
for the girls was 3.32, with a difference of 1.81 in favor
of the boys. There was a significant difference in the
spread of ability between the boys and girls in this
activity in favor of the boys. The difference between the
two means was 3.93, and the standard error of the difference
between the two means was .92.
The “t” of 4.27 was significant for it was greater
than the ~t” of 2.58 at the .01 per, cent level of confi
dence for 85 degrees of freedom. Therefore, the difference
between performance of the boys and girls on the numerical
ability component of the Differential Aptitude Test was
statistically significant.
Results of the Kuder Preference Record (Outdoors) .——
Table 7 and Figure 7 present the data derived from scores
on the outdoor component of the Kuder Preference Record
as obtained by 87 seniors at Carver Vocational High
School in Atlanta, Georgia, in 1967.
Boys——The data on the outdoor component for 54 boys
indicated a range of scores from a low of 12 to a high of
61, with a median of 29.5, a mean score of 32.65, a standard
42
TABLE 7
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(ouTDooR) MADE BY FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS AT
CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
65—69 — — 1 3.03
60—64 1 1.85 — —
55—59 2 3.70 — —
50—54 5 9.25 3 9.09
45—49 3 5.56 4 12.10
40—44 8 14.81 4 12.10
35—39 2 3.70 1 3.03
30—34 6 11.11 4 12.10
25—29 11 20.37 8 24.24
20—24 7 12.96 3 9.09
15—19 5 9.25 5 15.15
10—14 4 7.40 — —
Total 54 99.96 33 99.93
Mean 32.65 Mean 33.65
Median 29.5 Median 29.80
S.D. 13.20 S.D. 12.66
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deviation of 13.20. Six or 11.11 per cent of the seniors
fell within the class—interval of the mean 21, or 38.39
per cent of the seniors fell above the mean, 27 or 50.00
pe~ cent of the seniors fell below the mean.
Girls——The data on the outdoor component for the
33 girls indicated a range of scores from a low of 18 to
a high of 65 with a median of 29.80, a mean score of
33.65, a standard deviation of 12.66. Four lr 12.12 per
cent of the seniors fell within the class—interval of
the n~an, 13 or 39.39 per cent of the seniors fell above
the mean and 16 or 48.48 per cent of the seniors fell
below the mean.
Comparative and”t”—ratio Data—-As indicated in Table
7 and Figure 7, the mean for the boys was 32.65, for the
girls was 33.65, with a difference of 1.0 in favor of the
girls. The standard deviation for the boys was 13.20,
for the girls was 12.66 with a difference of .54 in favor
of the boys. The standard deviation showed a similar
spread of interest in outdoor activities among the boys
and girls. The difference between the two means was 1.0,
and the standard error of the differences between the
two means was 2.87.
The “t” of .35 was not significant, for it was less
than the “t~ of 2.58 at the .01 per cent level of confi
dence for 85 degrees of freedom. Therefore, the difference
45
between performance of the boys and girls on the outdoor
component of the Kuder Preference Record was not statisti
cally significant.
Results of the Kuder Preference Record (Mechanical).——
Table 8 and Figure 8 present the data derived from the scores
on the mechanical component of the Kuder Preference Record
as obtained by 87 seniors at Carver Vocational High School
in Atlanta, Georgia, 1967.
Boys--The data on the mechanical component for the 54
boys indicated a range of scores from a low of 15 to a high
of 62, with a:!irnedian of 35.35, a mean score of 37.20, a
standard deviation of 10.40. Ten or 18.52 per cent of the
seniors fell with the class—interval of the mean 19, or
35.19 per cent of the seniors fell above the mean and 25, or
46.30 per cent of the seniors fell below the mean.
Girls——The data on the mechanical component for the 33
girls indicated a range of scores from a low of 15 to a high
of 54, with a median of 29.75, a mean score of 31.99, a
standard deviation of 10.52. Ten or 30.30 per cent of the
students fell within the class—interval of the mean. Seven,
or 21.21 per cent of the seniors fell above the mean, and
16 or 48.48 per cent of the seniors fell below the mean.
Comparative and “t”-ratio Data-—As indicated in Table
8 and Figure 8, the mean for the boys was 37.20, for the girls
was 31.39, with a difference of 5.81 in favor of the boys.
The standard deviation for the boys was 10.40, for the
46
TABLE 8
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(MECHANICAL) MADE BY FIT’TY-FOUR BOYS AND THIRTY-THREE GIRLS
AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
60—64 1 1.85 — —
55—59 2 3.70 2 6.06
50—54 5 9.25 1 3.03
45—49 7 12.96 2 6.06
40—44 4 7.40 1 3.03
35—39 10 18.52 1 3.03
30—34 12 22.22 10 30.30
25—29 7 12.96 7 21.21
20—24 4 7.40 6 18.18
15—19 2 3.70 3 9.09
Total 54 99.96 33 99.99
Mean 37.20 Mean 31.39
Median 35.35 Median 2~.75
S.D. 10.40 S.D. 10.52
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girls ~1z0.52, with a difference of .12 in favor of the girls.
The girls showed a similar spread of interest in mechani
cal activities with the boys. The difference between
the two means was 5.81, and the standard error of the
difference between the two means was 2.48.
The “t” of 2.48 was not significant for it was
less than the “t” of 2.58 at the .01 per cent level
of confidence for 85 degrees of freedom. Therefore, the
difference between performance of the boys and girls
on the mechanical component of the Kuder Preference Record
was not stastically significant.
Results on the Kuder Preference Record (Computa
tional) .-—Table 9 and Figure 9 present the data derived
from the scores on the computational component of
the Kuder Preference Record as obtained by 87 seniors
at Carver Vocational High School in Atlanta, Georgia, in
1967.
Boys--The data on the computational canponent
for the 54 boys indicated a range of scores from a low
of 10 to a high of 53, with a median of 30.36, a mean
score of 30.44, a standard deviation of 9.06. Seven
or 12.96 per cent of the seniors fell within the class
interval of the mean, and 22 or 40.71 per cent fell above
the mean and 25, or 46.30 per cent fell below the
mean.
TABLE 9
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(C0MPUmTI0NAL) MZ~DE BY FIFTY-FOUR BOYS AND
THIRTY-THREE GIRLS AT CARVER VOCATIONAL
HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
54—56 1 1.85 — —
51—53 — — — —
48—50 — — — —
45—47 2 3.70 1 3.03
42—44 4 7.40 3 9.09
39—41 1 1.85 1 3.03
36—38 7 12.96 1 12.10
33—35 7 12.96 4 9.09
30—32 7 12.96 3 30.30
27—29 10 18.52 10 12.10
24—26 4 7.40 4 12.10
21—23 3 5.56 4 3.03
15—17 2 3.70 1 3.03
12—14 2 3.70 — —
9—11 1 1.85 — —
Total 54 99.97 33 99.93
Mean 30.44 Mean 29.83
Median 30.36 Median 28.45
S.D. 9.06 S.D. 7.16
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Girls—- The data on the computational component
for the 33 girls indicated a range of scores from a low
of 14 to a high of 46, with a median of 28.45, a mean
of 29.83, a standard deviation of 7.16. Ten, or 30.30
per cent of the seniors fell within the class—interval
of the mean 13, or 39.39 per cent of the seniors fell
above the mean and 10, or 30.30 per cent fell below
the mean.
Comparative and “t”—ratio Data——As indicated in
Table 9, the mean for the boys was 30.44, for the
girls, 29.83, with a difference of .61 ~n favor of the
boys. The standard deviation for the boys was 9.06,
for the girls was 7.16, with a difference of 1.90 in
favor of the boys. In the computational activities, the
boys showed a wider spread of interest than the girls.
The difference between the two means was .61, and the
standard error of the difference between the two
means was 1.77.
The Ut” of .34 was not significant for it was
less than the “t” of 2.58 at the .01 per cent level of
confidence for 85 degrees of freedom. Therefore, the
difference between performance of the boys and girls
on the computational can ponent of the Kuder Preference
Record was not statistically significant.
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Results on the Kuder Preference Record ~Scientif~ç~.——
Table 10 and Figure 10 present the data derived from the
scores on the scientific component of the Kuder Preference
Record as obtained by 87 seniors at the Carver Vocational
High School in Atlanta, Georgia, in 1967.
Boys-—The data on the scientific component for the
54 boys indicated a range of scores from a low of 6 to
a high of 71, with a median of 37.42, a mean score of
37.56, a standard deviation of 12.01. Twelve or 22.22
per cent of the students fell in the class—interval of
the mean 22, or 40.74 per cent fell above the mean, 20
or 37.04 per cent fell below the mean.
Girls--The data on the scientific component for the
33 girls indicated a range of scores from a low of 19 to
a high of 65, with a median of 30.04, a mean score of
36.85, a standard deviation of 12.00. Four, or 12.12
per cent of the students fell in the class—interval of
the mean 13, or 39.39 per cent fell above the mean and 16
or 48.48 per cent fell below the mean.
Comparative and “t”-ratio Data--As indicated in Table 10
and Figure 10, the mean score for the boys was 37.56, for the
girls 36.85, with a difference of .71 in favor of the boys.
The standard deviation for the boys was 12.01, for the girls
was 12.00, with a difference of .01 in favor of the boys.
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TABLE 10
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(SCIENTIFIC) MADE BY FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS
AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
70—74 1 1.85 — —
65—69 — — 1 3.03
60—64 1 1.85 — —
55—59 2 3.70 — —
50—54 5 9.26 3 9.09
45—49 4 7.41 5 15.15
40—44 9 16.67 4 12.10
35—39 12 22.22 4 12.10
30—34 8 14.81 7 21.21
25—29 3 5.56 5 15.15
20—24 7 21.21 3 9.09
15—19 1 1.85 — —
10—14 — —~-~ — —
5—9 1 1.85 — —
Total 54 99.99 33 99.95
Mean 37.56 Mean 36.85
Median 37.42 Median 30.04
S.D. 12.01 S.D. 12.00
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In the scientific activities, the boys showed a very simi—
lar spread of interest in scientific activities when
compared with the girls. The difference between the two
means was .01, and the standard error of the difference
between the two means was 2.69.
The “t” of .26 was not significant, for it was less
than the “t” of 2.58 at the .01 per cent level of confidence
for 85 degrees of freedom. Therefore, the difference
between performance of the boys and the girls on the
scientific component of the Kuder Preference Record was
not statistically significant.
Results on the Kuder Preference Record (Persuasive).——
Table 11 and Figure 11 present the data derived from the
scores on the persuasive component of the Kuder Preference
Record as obtained from 87 seniors at Carver Vocational
High School in Atlanta, Georgia, in 1967.
Boys——The data on the persuasive component for the
54 boys indicated a range of scores from a low of 20 to
a high c’f 74 with a median of 41.40, a mean score of
44.70, a standard deviation of 11,80. Seven or 12.96
per cent of the seniors fell within the class—interval
of the mean, 25, or 46.30 per cent of the seniors
fell above the mean, 22, or 40.74 per cent of the seniors
fell below the mean.
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TABLE 11
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(PERSuASIvE) MADE BY FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS
AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
70—74 3 5.56 1 3.03
65—69 2 3.70 4 12.10
60—64 1 1.85 — —
55—59 3 5.56 1 3.03
50—54 8 14.81 4 12.10
45—49 8 14.81 3 9.09
40—44 7 12.96 9 27.27
35—39 13 24.07 5 15.15
30—34 5 9.26 5 15.15
25—29 3 5.56 1 3.03
20—24 1 1.85 — —
Total 54 99.99 33 99.95
Mean 44.70 Mean 45.34
Median 41.40 Median 42.55
S.D. 11.80 S.D. 11.79
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Girls——The data on the persuasive component for
the 33 girls indicated a range of scores from a low of
29 to a high of 72, with a median of 42.55, a mean score
of 45.34, a standard deviation of 11.79. Three or 9.09
per cent of the seniors fell within the class—interval
of the mean 10, or 30.30 per cent of the seniors fell
above the mean 20, or 60.60 per cent of the seniors fell
below the mean.
Comparative and ~‘t”-~ratio Data——As indicated in
Table 11 and Figure 11, the mean of the boys was 44.70,
for the girls was 45.34, with a difference of .64 in favor
of the girls. The standard deviation for the boys was
11.80, for the girls was 11.79, with a difference of .01
~in favor of the boys. There was an insignificant spread
of interests in the persuasive activities between the
boys and the girls. The difference between the two means
was .64, and the standard error of the difference between
the two means was 2.64.
The “t11 of .24 was not significant for it was less
than the ~t’~ of 2.58 at the .01 per cent level of
confidence for 85 degrees of freedom. Therefore, the
difference between performance of the boys and the
girls on the persuasive component of the Kuder Preference
Record was not statistically significant.
59
Results on the Kuder Preference Record (Artis—
tic) . —-Table 12 and Figure 12 present the data derived
from the scores on the artistic component of the Kuder
Preference Record as obtained from 87 seniors at Carver
Vocational High School in Atlanta, Georgia, in 1967.
Boys--The data on the artistic component for 54
boys indicated a range of scores from a low of 7 to a
high of 59 with a median of 26.85, a mean score of 28.58,
a standard deviation of 11.80. Five or 27.78 per cent
of the seniors fell within the class—interval of the
n~an 19, or 35.19 per cent of the seniors fell above the
mean 20, or 37.04 per cent of the seniors fell below
the mean.
Girls--The data on the artistic component for the
33 girls indicated a range of scores from a low of 14 to
a high of 45 with a median of 27.35, a mean score of
28.37, a standard deviation of 7.51. Fifteen or 45.15
per cent of the seniors fell within the class—interval
of the mean 10, or 30.30 per cent of the seniors fell
above the mean 8, or 24.24 per cent of the seniors fell
below the mean.
Comparative and “t~~—ratio Data——As indicated in Table
12 and Figure 12, the mean for the boys was 28.58, for the
girls was 28.37, with a difference of .21 in favor of the boys.
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TABLE 12
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(ARTISTIC) MADE BY FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS
AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
55—59 1 1.85 — —
50—54 1 1.85 — —
45—49 2 3.70 1 3.03
40—44 3 5.56 3 9.09
35—39 5 9.25 2 6.06
30—34 7 12.96 4 12.10
25—29 15 27.78 15 45.45
20—24 15 27.78 5 15.15
15—19 3 5.56 2 6.06
10—14 1 1.85 1 3.03
5—9 1 1.85 — —
Total 54 99.99 33 99.97
Mean 28.58 Mean 28.37
Median 26.85 Median 27.35
S.D. 11.80 S.D. 7.51
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The standard deviation for the boys was 11.80, for the
girls was 7.51, with a difference of 4.29 in favor of
the boys. The boys indicated a much wider spread of
irilzerest in artistic activities than the girls. The
difference between the two means was .21, and the standard
error of the difference between the two means was 2.09.
The “t” of .10 was not significant for it was less
than the “t of 2.58 at the 0i per cent level of confi
dence for 85 degrees of freedom. Therefore, the difference
between performance of the boys and girls on the artistic
component of the Kuder~ Preference Record was not statisti
cally significant.
Results on the Kuder Preference Record (Literary)
Table 13 and Figure 13 present the data derived from
scores on the literary component of the Kuder Preference
Record as obtained from 87 seniors at the Carver Vocational
High School in Atlanta, Georgia, in 1967.
Boys--The data on the literary component for the 54
boys indicated a range of scores from a low of 7 to a high
of 38 with a median of 22.63, a mean score of 23.22, a
standard deviation of 7.56. Eight or 14.81 per cent of the
seniors fell within the class-interval of the mean 26, or
48.15 per cent of the seniors fell above the mean 20, or
37.04 per cent of the seniors fell below the mean.
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TABLE 13
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(LITERARY) I~4ADE BY FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS
AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA,1967
Boys Per Girls Per
Scores Number Cent Scores Number Cent
36—38 3 5.56 36—37 2 6.06
33—35 4 7.40 34—35 3 9.09
30—32 5 9.25 32—33 3 9.09
27—29 6 11.11 30—31 1 3.03
24—26 8 14.81 28—29 3 9.09
21—23 8 14.81 26—27 2 6.09
18—20 4 7.40 24—25 3 9.09
15—17 8 14.81 22—23 3 9.09
12—14 2 3.70 20—21 7 21.21
9—11 4 7.40 18—19 2 6.06
6—8 2 3.70 16—17 2 6.06
— — — 14—15 2 6.06
Total 54 99.95 33 99.99
Mean 23.22 Mean 24.80
Median 22.63 Median 22.0
S.D. 7.56 S.D. 6.50
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Girls--The data on the literary component for the
33 girls indicated a range of scores from a low of 14
to a high of 37, with a median of 22.0, a mean score of
24.80, a standard deviation of 6.50. Three or 9.09 per
cent of the seniors fell within the class—interval of
mean 14, or 42.42 per cent of the seniors fell above the
rr~an 16, or 48.48 per cent of the seniors fell below
the mean.
Comparative and “t’~—ratio Data—As indicated in Table
13 and Figure 13, the mean of the boys was 23.22, for
the girls was 24.80, with a difference of 1.58 in favor
of the girls. The standard deviation for the boys was
7.56, for the girls was 6.50, with a difference of 1.06
in favor of the boys. The boys indicated a wider spread of
interest in the literary component than the girls. The
difference between the two means wasl.58, and the standard
error of the difference between the two means was
1.54.
The “t” of 1.02 was not siginficant for it was
less than the ~ of 2.58 at the .01 per cent level of
confidence for 85 degrees of freedom. Therefore, the
difference between performance of the boys and the girls
on the literary component of the Kuder Preference Record
was not statistically significant.
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Results on the Kuder Preference Record (Musical).——
Table 14 and Figure 14 present the data derived from
scores on the musical component of the Kuder Preference
Record as obtained by 87 seniors at Carver Vocational
High School in Atlanta, Georgia, in 1967.
Boys——The data on musical component for the 54 boys
indicated a range of scores from a low of 3 to a high
of 29 with a median of 12.62, a mean score of 13.35, a
standard deviation of 5.35. Nine or 16.67 per cent of
the seniors fell within the c]ass-interval of the mean .23,
or 42.59 per cent of seniors fell above the mean and 22
or 40.74 per cent of the seniors fell below the mean.
Girls——The data on the musical component for the
33 girls indicated a range of scores from a low of 4 to
a high of 27, with a median of 14.5, a mean score of
16.32, a standard deviation of 5.41. Four or 12.12 per
cent of the seniors fell within the class—interval of
the mean 14, or 42.42 per cent fell above the mean, and
15 or 45.45 per cent fell below the mean.
Comparative and “t”—ratio Data-—As indicated in Table
14 and Figure 14, the mean for the boys was 13.35, for the
girls was 16.32, with a difference of 2.97 in favor of the
girls. The standard deviation for the boys was 5.35, for
the girls was 5.41, with a difference of .16 in favor of the
girls. The girls showed a very slight spread of interest
67
TABLE 14
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(MUSICAL) MADE BY FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS AT
CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
28—29 1 1.85 1 3.03
26—27 — — 3 9.09
24—25 3 5.56 3 9.09
22—23 2 3.70 3 9.09
20—21 1 1.85 4 12.10
18—19 2 3.70 4 12.10
16—17 6 11.11 2 6.06
14—15 8 14.81 7 21.21
12—13 9 16.67 3 9.09
10—11 9 16.67 2 6.06
8—9 8 14.81 — —
6—7 3 5.56 1 3.03
4—5 1 1.85 — —
2—3 1 1.85 — —
Total 54 99.99 33 99.95
Mean 13.35 Mean 16.32:
Median 12.62 Median 14.5
S.D. 5.35 S.D. 5.41
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over the boys on the musical activities. The difference
between the two means was 2.97 and the standard error
of the difference between the two means was 1.21.
The ‘1t’~ of 2.45 was not significant for it was less
than the “t” of 2.58 at the .01 per cent level of confidence
for 85 degrees of freedom. Therefore, the difference
between the performance of the boys and girls on the musi—
cal component of the Kuder Preference Record was not
statistically significant.
Results of the Kuder Preference Record (Social Service).—--
Table 15 and Figure 15 present the data derived from the
scores on the social service compo~ent of the Kuder Preference
Record as obtained by. 87 seniors at the Carver Vocational
High School in Atlanta, Georgia, in 1967.
Boys——The data on the social service component for the
54 boys indicated a range of scores from a low of 19 to a high
of 82 with a median of 47.86, a mean score of 47.37, a stan
dard deviation of 12.73. Three or 5.56 per cent of the
seniors fell within the class—interval of the mean 26 or
48.15 per cent fell above the mean and 25, or 46. 30 per
cent fell below the mean.
Girls——The data on the social service component for the
33 girls indicated a range of scores from a low of 38 to a
high of 78 with a median of 49.15, a mean score of 51.55,
a standard deviation of 10.25. Four or 12.12 per cent
the seniors fell within the class—interval of bhhr::mean 12,
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TABLE 15
DISTRIBUTION OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(SOCIAL SERVICE) MADE BY FIFTY-FOUR BOYS AND THIRTY-THREE
GIRLS AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA
1967
Scores Boys Number Per Cent Girls Number Per Cent
80—84 1 1.85 — —
75—79 — — 1 3.03
70—74 2 3.70 1 3.03
65—69 1 1.85 2 6.06
60—64 2 3.70 4 12.10
55—59 12 22.22 4 12.10
50—54 8 14.81 4 12.10
45—49 3 5.56 7 21.21
40—44 8 14.81 7 21.21
35—39 10 18.52 3 9.09
30—34 3 5.56 — —
25—29 2 3.70 — —
20—24 1 1.85 — —
15—19 1 1.85 — —
Total 54 99.98 33 99.93
Mean 47.37 Mean 51.55
Median 47.86 Median 49.15
S0D. 12.73 S.D. 10.25
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or 36.36 per cent of the seniors fell above the mean
and 17, or 51.52 per cent of the seniore fell below the
mean.
Comparative and “t~’—ratio Data——As indicated in
Table 15 and Figure 15, the mean for the boys was 47.37,
for the girls was 51.55, with a difference of 4.18 in
favor of the girls. The standard deviation for the boys
was 12.73, for the girls was 10.25, with a difference
of 2.58 in favor of the boys. The boys showed a wider
spread of interest-in the social service activities than
the girls. The difference between the two means was 4.18,
and the standard error of the difference between the two
means was 2.51.
The “t” of 1.67 was not significant for it was
less than the “t” of 2.58 at the .01 per cent level of
confidence for 85 degrees of freedom. Therefore, the
difference between performance of the boys and girls on
the social service component of the Kuder Preference
Record was not statistically significant.
Results on the Kuder Preference Record (Clerical) .--
Table 16 and Figure 16 present the data derived from
the scores on the clerical component of the Kuder
Preference Record as obtained by 87 seniors at Carver
Vocational High School in Atlanta, Georgia, in 1967.
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Boys——The data on the clerical component for the
54 boys indicated a range from a low of 24 to a high of
91, with a median of 53.79, a mean of 54.87, a standard
deviation of 12.11. Seven or 12.98 per cent of the
seniors fell within the class—interval of the mean 26,
or 48.15 per cent of the students fell above the mean and
21 or 38.89 per cent of the seniors fell below the mean.
Girls--The data on the clerical component for the
33 girls indicated a range of scores from a low of 43
to a high of 95 with a median of 60.55, a mean score of
67.15, a standard deviation of 15.15. Four or 12.12 per
cent of the seniors fell within the class—interval of the
mean 13 or 39.39 per cent of the seniors fell above the
mean, and 16 or 48.48 per cent fell below the mean.
Comparative and “t”—ratjo Data——As indicated in
Table 16 and Figure 16, the mean for the boys was 54.87,
for the girls was 67.15, with a difference of 12.28 in
favor of the girls. The standard deviation for the boys
was 12.11, for the girls was 15.15, with a difference of
3.04 in favor of the girls. The girls showed a much wider
interest in clerical activities than the boys. The
difference between the two means was 12.38, and the stan




DIFFERENCE OF THE RAW SCORES ON THE KUDER PREFERENCE RECORD
(CLERICAL) MADE BY FIFTY-FOUR BOYS ~ND THIRTY-THREE GIRLS
AT CARVER VOCATIONAL HIGH SCHOOL, ATLANTA, GEORGIA, 1967
Scores Boys Number Per Cent Girls Number Per Cent
95—99 — — 2 6.06
90—94 1 1.85 1 3.03
85—89 1 1.85 3 9.09
80—84 2 3.70 3 9.09
75—79 3 5.56 1 3.03
70—74 2 3.70 3 9.09
65—69 2 3.70 4 12.10
60—64 6 11.11 1 3.03
55—59 9 16.67 7 21.21
50—54 7 12.96 6 18.18
45—49 8 14.81 1 3.03
40—44 8 14.81 1 3.03
35—39 1 1.85 — —
30—34 2 3.70 — —
25—29 1 1.85 — —
20—24 1 1.85 — —
Total 54 99.97 33 99.97
Mean 54.87 Mean 67.15
Median 53.79 Median 60.55
S.D. 12.11 S.D. 15.15
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The “t” of 3.94 was significant for it was greater
than the “t” of 2.58 at the .01 per cent level of confi
dence for 85 degrees of freedom. Therefore, the difference
between the performance of the boys and girls on the
clerical component of the Kuder Preference Record was
statistically significant.
Analysis of Questionnaire Data
Job Titles and Number Presently Employed.--The data
in Table 17 revealed that there were 97 different job
titles describing the presently employed persons and firms
surveyed. The police department and transit company were
the larger employers of workers. An automobile mechanic
shop was the smallest employer.
Number Presently Employed--As shown in Table 17, the
number of men presently employed in the different occupa
tions ranged from a low of one each as: stenographer,
ref inisher (furniture), draperymaker, bootblack—dyeman,
proof operator, tax and insurance head, plasterer, secretary—
treasurer, shipping clerk, police chief, to a high of 720
bus drivers. Other high ranking presently filled occupa
tions were: 539 police patrolmen, 132 bus mechanics, 106
police detectives, 80 bus supervisors, 65 police clerks
and general office clerks, with the other occupations
ranging from two for such occupations as: bookkeepers, radio
announcers (part—time), upholsterer, bank teller, vice
FIGURE 17
B]STRIBUTION OF THE JOB TITLES, NUNBER OF PERSONS PRESENTLY
EMPLOYED AND ESTIMATED NEEDS FOR THE NEXT TWO YEARS
ACCORDING TO FIRMS SURVEYED
Presently Employed Estimated Need
Types of Jobs Held Male Female Male Female
Manager (General) 45 6 2 2
Asst. Manager (General) 24 2 4
Managers (Collection) 6 -
Bookkeepers 2 42 2
Clerk (General Office) 65 44 65 32
Managers (Sales) 2
Clerk-Typist 13 28
Stenographer 1 11 -
Secretary 11 15 1
Pharmacist 8 3
Copywriter - 1
Public Relations Director 4 —
Program Director 2
Chief Engineer 2 — - —
Announcer (Radio) 18 — 1 1
Receptienist — 3 —
Custodian 36 20 —










Presently Employed Estimated Need
Types of Jobs Held Male Female Male Female
Refinisher (Furniture) 1 2
Ward Boy 10
Nurse 7 104 5 50
Dietary Worker 16 6
Housekeeper (Hospital) - 3 — 3
Shoe Repairman 4 2
Bootblack and Dyeman 1 -
Cooks, Chef 7 1
Cooks, Other 17 1
President of Company 15 225
Vice President and
General Counselor 2
Bank Teller 2 14 3
Officers (Bank) 9
Operator (Proof) 1
Tax and Insurance Head 1 —





Maids 48 — 11
Yardmen 10 7






Presently Employed Estimated Need






















Guards, Jail 16 3
Operators, PBX - 20
Clerks, Police 65 58 65 28
Communications, Police 8 3




Presently Employed Estimated Need
Types of Jobs Held Male Female Male Female
Counter Lady
(Dry Cleaning) 3 6
Spotter (Dry Cleaning) i - 3
Presser, Wool 3 — 6
Finisher, Silk 1 — 2
Checker, Shirt 2 - 4
Finisher, Wearing
Apparel 1 - 2
Finisher, Flat Work - 2
Seamstress 1 — 2
Bartender 3 5 -
Barmajds 3 — 5






(Construction Equipment) 10 10
Driver, Truck
(Construction) io - -
Driver, Bus 720 2 750
Mechanic, Bus 132 140
Starter, Bus (Supervisor) 80 80
Executives, Bus Company 6 6
Fare Box Pullers, Bus 9 9
Total:: 2,467 560 1,355 203
8 ]
president and general counselor, laboratory technician,
equipment operator, and waiter, to 45 for general manager,
42 for police sergeant, 40 for equipment operator (con
struction).
Again, Table 17 shows that the number of women pre
sently employed in the different occupations ranged from
a low of one each as: copywriter, spotter (dry cleaning),
finisher—silk, finisher—wearing apparel, finisher—flatwork,
to a high of 104 nurses. Other high ranking presently
filled occupations were: 58 police clerks, 44 general office
clerks, 42 bookkeepers, 48 maids, and 28 clerk—typists.
Number of Estimated Employees Needed-—As shown in
Table 17, the number of women needed in the different
occupations range from a low of 1 radio announcer, 1 bank
officer, to a high of 50 nurses. Other high ranking
estimated female employees needed were: general office
clerk, 32; police communicator, 28; waitress—cocktail, 8;
dietary worker, 6; presser—wool, 6; counter lady—dry
cleaning, 6; beautician, 5; checker, 4; draperymaker, 4;
cashier, 4; checker-shirt, 4; bank teller, 3; housekeeper—
hospital, 3; spotter—dry cleaning, 3; finisher—silk, 2;
finisher—flatwork, 2; seamstress, 2; officer—bank, 1; and
announcer—radio, 1.
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Again, Table 17 shows that the estimated number of
men needed in the different occupations range from a high
of 750 bus drivers to a low of 1 male secretary. Other
high ranking estimated occupations are mechanic—bus, 140;
starter—bus, 80; clerk—police, 65; laborer, 45; equipment
operator—construction, 40; mechanic—construction equipment,
10; and several other occupations needing less than 10 men
for the next two years.
Full-time and Part-time Employees--As shown in Table
18, out of the 3,027 employees in thirty—three firms, there
were 93, or .03 per cent of part—time workers employed.
The full-time workers range from a high of 1,034
occupations, police station, to a low in real estate occu
pations of 4. Transit occupations for full—time employees,
1,018, hospitals, 273; construction company, 125, colleges—
building and grounds occupations, 99; restaurants, 65;
drug stores, 64; landscaping, 58, banks, 48; barber—beauty
shops 35; radio station, 34; dry cleaner, 15; grocery store,
15; photograph studio, 12; furniture repair, 11; finance
company, 9; auto mechanic shop, 5; amusement center—public
relations, 5; shoe shop, 5; and real estate company, 4.
The part-time employees rank from a high of 16 with
photograph studio, to a low ofi in auto mechanic shop.
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TABLE 18
DISTRIBUTION OF THE NUMBER OF PART-TIME AND FULL-TIME PERSONS
PRESENTLY EMPLOYED AS INDICATED BY THE FIRMS SURVEYED
(GROUPED COMMONLY BY PRODUCT OR SERVICE RENDERED)
Places of Employment Full-Time Part-Time Total
Amusement Center
(PR Department) 5 2 7
Hospitals 273 2 275
Banks 48 48
Radio Stations 34 6 40
Restaurants 65 5 70
Police Station 1,034 1,034
Photograph Studio 12 16 28
Furniture Repair 11 1 12
Barber and Beauty Shops 35 15 50
Shoe Shops 5 2 7
Dry Cleaners and Laundries 15 1 16
Colleges
(Building and Grounds Depts.) 99 4 103
Landscapin.g Company 58 2 60
Grocery Store 15 9 24
Drugs Stores and Beauty Aids 64 4 68
Real Estate Companies 4 8 12
Construction Companies 125 5 130
Finance Company 9 0 9
Auto Mechanic Shop 5 1 6
Transit Company 1,018 10 1,028
Total 2,934 93 3,027
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Other ranking part—time persons employed were: barber and
beauty shop, 15; transit company, 10; grocery store, 9;
real estate, 8; radio stations, 6; restaurant, 5; construc
tion company, 5; colleges—building and grounds, 4; drug
stores, 4; amusement center—public relations, 2; hospitals,
2; shoe shops, 2; landscaping company, 2; furniture repair,
1; dry cleaners, ~; and auto mechanic shop, 1.
Beginners and Experienced Workers——As shown in Table
19, the number of beginning workers ranged from a high of
300 at the transit company, to a low of 1 at the finance
company. Other high ranking beginning employees were:
police department, 60; restaurants, 23; landscaping, 10;
barber and beauty shops, 7; grocery store, 6; amusement
center~Lpublic relations, 2; hospitals, 2; banks, 2; drug
stores, 2; finance company, 1; and dry cleaners, 1.
Again, Table 19 shows the number of experienced
workers employed or employed during the last 12 months
ranged from a high of 974 to a low of 5 at an amusement
center public relations department. Other high ranking
experienced workers were the transit company, 728; hospitals,
273; construction company, 130; colleges—building and grounds,
103; drug stores, 66; landscaping company, 50; restaurants,
47; banks, 45; barber and beauty shop, 43; radio stations,
40; photograph studio, 28; and the balance of the firms
employing less than 25 experienced workers.
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TABLE 19
DISTRIBUTION OF THE NUI’~IBER OF BEGINNERS AND EXPERIENCED WORKERS
PRESENTLY EMPLOYED OR EMPLOYED DURING THE LAST TWELVE MONTHS
Employment Status
Type of Industry Beginners Experienced Total
Amusement Center
(PR Department) 2 5 7
Hospitals 2 273 275
Banks 2 45 48
Radio Stations - 40 40
Restaurants 23 47 70
Police Department 60 974 1,034
Photograph Studio - 28 28
Furniture Repair Company - 12 12
Barber and Beauty Shops 7 43 50
Shoe Shops 2 5 7
Dry Cleaners and Laundry 1 15 16
Colleges (Buildings and
Grounds) 103 103
Landscaping Company 10 50 60
Grocery Stores 6 18 24
Drug Stores 2 66 68
Real Estate Companies 12 12
Construction Company - 130 130
Finance Company 1 8 9
Auto-Mechanic Shop - 6 6
Transit Company 300 728 1,028
Total 419 2,608 3,027
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Beginners Weekly Salary--Table 20 indicates
that beginners’ weekly salary range from a low of $25
to over $85 per week. Three, or 9.06 per cent of the
firms surveyed paid beginners $25 to $30 per week. Nine,
or 27.05 per cent of the firms paid beginners from
$35 to $45 per week. Twelve, or 37.05 per cent of the
firms paid beginners from $55 to $66 per week. Two, or
6 per cent of the firms paid beginners from $65 to $75
per week. Five, or 12.05 per cent of the firms paid
beginners from $75 to $85 per week. It is indicated that
one firm had two sets of salary scales, two for beginners,
and two for experienced workers. One other firm had two
salary scales for beginners.
A summary of the data indicated that 12 or 37.05
per cent of the beginners’ weekly salaries ranged between
$55—$75; 7 or 21.9 per cent between $65-$75; and only
4 or 12.5 per cent of the beginners’ weekly salaries
was better than $85.00. It should be noted that
several firms paid beginners different sala±ies.
Experienced Workers Weekly Salary--Table 21 indicates
that experienced workers received a higher weekly salary
than the beginners. The salaries for experienced workers
ranged from a low of $45 per week, to a high of $85 and up.
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TABLE 20
DISTRIBUTION OF THE EMPLOYERS AND AVERAGE WEEKLY SALARY
OF BEGINNING EMPLOYEES
Average Weekly Salary of Employee
$25— $35 $55 $65 $75 Over
Employer/Firm $35 $45 $65 $75 $85 $85
Simpson Road Garage X
Bronrier Bros. Beauty Sup. X
Atlanta Transit Co. x
University Cleaners X
Yates & Milton Drugs X
Holy Family Hospital X
Pineview Convalescent Home X
Radio Atlanta, Inc. X
WIGO Radio, Inc. X
Mutual Federal Savings X
Atlanta Bank & Trust Co. X
Bradley Studio X
Shrimp Boat X
Bird Cage Restaurant X
D & W Restaurant X
B. B. Beamon’s Restaurant X X X
Monroe Landscaptng Co. X







Sherard Furniture Shop X
Lincoln Shoe Shop X
Janello’s Beauty Shop X
Murden’s Barber Shop X
Su-Bet Beauty Shop X
Alexander-Dawson Rty. Co. X
Billingsley Rty. Co. X
Termplan Finance Co. X
McDougald Warren, Inc. X
Atlanta Police Department X
Six Flags Over Georgia X
Total 3 9 3 4 3
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TABLE 21
DISTRIBUTION OF THE EMPLOYERS AND AVERAGE WEEKLY SALARY.
OF EXPERIENCED EMPLOYEES
A~±àge Weekly Salary of Employee
Employer/Firm $45—$65 $65—$85 $85 Up
Simpson Road Garage X
Bronner Bros. Bty. Sup. X
Atlanta Transit Co. x
University Cleaners X
Yates and Milton Drugs x X
Holy Family Hospital X X
Pineview Convalescent Hosp. X X
Radio Atlanta, Inc. X
WIGO Radio, Inc. X X
Mutual Federal Savings X
Atlanta Bank & Trust Co. X X
Bradley Studios X
Shrimp Boat X
Bird Cage Restaurant X
D & W Restaurant X
B. B. Beamon’s Restaurant X
Monroe Landscaping Co. X X







Sharards Furniture Shop X
Lincoln Shoe Shop X
Janello’s Beauty Center X
Murden’s Barber Shop X
Su—Bet Beauty Shop X
Alexander-Dawson Rty. Co. X
Billingsley Realty Co. X
Termplan Finance Co. X
McDougald Warren X
Atlanta Police Department x
Six Flags Over Georgia X
Total 3 18 17
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Three, or approximately 9 per cent of the surveyed firms
paid from $45 per week to $65 per week as an average wage
for an experienced worker. Eighteen or 56.25 per cent of
the firms surveyed paid an average weekly wage to an
experienced worker from $65 to $85 per week. Eleven or
34.37 per cent of the firms surveyed paid over $85 per
week to its experienced workers.
A summary of the data, with reference to Tables 20
and 21, would appear to indicate that none of the experienced
workers received less than $45.00 per week as compared to
beginners’ salary ranging from $25 to’~$:44.00. On the other
hand, 18 or 56.25 per cent of the experienced workers’
salary ranged between $65—$85, as compared to salary within
the same range of $65-$85. Further, 11 or 34.38 per cent
and 4 or 12.5 per cent for the experienced and beginner
workers, respectively.
Most Desirable Age of New Employees-— Table 22 in
dicates that of ail firms surveyed; twenty—three or 71.25
per cent, indicated that the most desirable age bracket for
job entry in their respective area was from twenty to twenty—
nine years of age. Six firms indicated no choice of age
for new employees. Two firms wanted their workers between
thirty and thirty-nine years of age.
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TABLE 22
DISTRIBUTION OF THE MOST DESIRABLE AGE OF NEW EMPLOYEES
ACCORDING TO THE FIRMS AND/OR EMPLOYERS WHO HIRE THEM
Age Preference
No Under Over
Employing Firms Choice 20 20—29 30—39 39
Simpson Road Garage X
Bronner Bros. Bty. Sup. X
Atlanta Transit Co. x
University Cleaners X
Yates & Milton Drugs X
Holy Family Hospital X
Pineview Convalescent Hosp. X
Radio Atlanta, Inc. X
WIGO, Inc. X
Mutual Federal Savings X
Atlanta Bank and Trust Co. X
Shrimp Boat X
Bird Cage Restaurant X
D & W Restaurant X
B. B. Beamon’s Restaurant X
Monroe Landscaping Co. X
Clark College X
Morris Brown College X
Spelman College x
Sherard’s Furniture Shop X
Lincoln Shoe Shop X
Janello’s Beauty Shop X
Murden’s Barber Shop X
Su—Bet Beauty Shop X
Alexander—Dawson Realty Co. X
Billingsley Realty Co. X
Termplan Finance Co. X
McDougald—Warren, Inc. X
Atlanta Police Department X
Six Flags Over Georgia X
Total 6 1 21 2 0
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Twenty-one or 65.3 per cent of the firms surveyed
wanted new employees between the ages of 20 and 29. Two
firms or 6.25 per cent of the firms surveyed wanted new
workers between the ages of 30—39; 1 firm wanted workers
under 20 years of age; 6 or 18.75 per cent of the firms
surveyed indicated no choice of age for new employees.
Of the firms surveyed, no firm indicated that they wanted
new employees over 39 years of age.
Education Required and Additional Training to Enter
Occupations--Table 23 shows that only two firms would hire
a new worker without some high school training. Fourtee~
firms set some high school training as a prerequisite for
employment. Ascending the ladder of educational require
ments, fifteen of the firms required a high school diploma
for job entry. Four required some college training for
job entry. Five firms required a college degree for new
workers. Six firms requested trade school training for
job entry. One firm asked for business school training for
new employees. Seventeen firms required that you train on
the job.
A summary of the data revealed that drug stores, banks,
hospitals, landscaping companies, and public relations
departments required new workers to have college degrees
to enter some jobs.
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TABLE 23
DISTRIBUTION OF EDUCATION REQUIRED AND ADDITIONAL TRAINING
NEEDED TO ENTER OCCUPATIONS AS INDICATED BY THE
FIRMS SURVEYED
Level of Education & Training
8th & Some H.S. Some Coll. Trade Bus.
Employing Firms Below H.S. Grad. Coil. Grad. Sch. Sch. OJT
Simpson Road Gge. X
Bronner Bros. X X X
Atlanta Transit C X x
University Cleanrs. X X
Yates & Milton X X X
Holy Family Hosp. X X X X
~ineview Cony. Hosp. X X
Radio Atlanta, Inc. X X
WIGO Radio, Inc. X X X
Mutual Federal Say. X
Atlanta Bank & Trust X
Bradley Studio X X
Shrimp Boat X
Bird Cage Rest. X X
D & W Restaurant X
B. B. Beamon’s Rest. X
Monroe Landscaping X X X
Jordan’s Food Town X X
Clark College
(Maintenance) X X
Morris Brown College X X
(Maii~ñtainance)
Spelman College X
Sherard Furniture X X X
Lincoln Shoe Shop X X
Janello’s Bty. Ctr. X X
Murden’s Barber Shp. X X
Su-Bet Beauty Shop X X X
Alexander-Dawson Rty. X X x
Billingsiey Rty. Co. X X
Termplan Finance Co. X X
McDouglad—Warren, Inc. X
Atlanta Police Dept. X
Six Flags Over Ga. X
Total 2 14 15 4 5 7 1 16
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Supply of Qualified Workers and Union Membership
Requirements-— Table 24 points out that only three firms
under investigation had unions connected with their
business. Union membership was not a job entry requirement~~
at none of the three businesses with union connections.
One beauty shop indicated that they had a surplus of work
ers. Nine concerns had a steady supply of qualified
workers. Twenty—two concerned pointed out that they thought
there was a shortage of qualified workers in their area.
Of the firms surveyed, the transit company, the
furniture repair shop, and the barber shop mentioned union
membership. The transit workers, for the most part, were
members of the Teamsters Union. The barbers are members
of the Master Barbers of America, and the furniture repair
workers are members of a loosely ~enfederated private
local. Othern than the transit workers and the barbers,
unionism seemed insignificant to the writer.
Skills, Abilities, and Aptitudes Essential to
Beginners——Table 25 indicates that eleven firms considered
the ability to type forty words per minute as essential for
job entry. Twenty-two firms implicated that reading com
prehension wasaa job requirement. Spelling ability was a
requirement of twenty—one firms. Twenty—four firms asked
that new employees have arithmetic reasoning ability.
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TABLE 24
DISTRIBUTION OF THE SUPPLY OF QUALIFIED WORKERS AND UNION
MEMBERSHIP REQUIREMENTS AS INDICATED BY THE FIRMS SURVEYED
Labor Supply Affiliation
. Non-
Employing Firms Steady Shortage Surplus Union Union
Simpson Road Gge. X X
Bronner Bros. X X
Atlanta Transit Co. X X
University Cleaners X X
Yates & Milton Drugs X X
Holy Family Hosp. X X
Pineview Convlsct. Home X X
Radio Atlanta, Inc. X X
WIGO Radio, Inc. X X
Mutual Federal Savings X X
Atlanta Bank & Trust X X
Bradley Studios X X
Shrimp Boat X X
Bird Cage Restaurant X X
D & W Restaurant X X
B. B. Beamon’s X X
Monroe Landscaping Co. X X
Jordan’s Food Town X X






Sherard’s Furniture Shp. X X
Lincoln Shoe Shop X X
Janello’s Beauty Shop X X
Murden’s Barber Shop X X
Su-Bet Beauty Shop X X
Alexander-Dawson Rlt. X x
Billingsley Rlt. Co. X X
Termplan Finance Co. X X
McDougald-Warren, Inc. X X
Atlanta Police Dept. X x
Six Flags Over Georgia X X
Total 9 22 1 3 29
TABLE 25
DISTRIBUTION OF THE SKILLS, ABILITIES, AND APTITUDES ESSENTIAL TC
BEGINNERS AS INDICATED BY THE FIRMS SURVEYED
Type Reading Arith. Arith. i~p~ i~p~x Applied
Employing Firms 40 wpm Comp. Spelling~~Reas•. Cornp. Tools Tools Science
Simpson Road Garage X X X X X
Brormer Bros. X X X X X
Atlanta Transit Co. X X X X
University Cleaners X X
Yates and Milton X
Holy Family Hospital X X X X X
Pineview Cony. Hosp. X X
Radio Atlanta X X X X X
WIGORadio X X X X X
Mutual Federal Savings X X X X
Atlanta Bank and Trust X X X X
Bradley Studio X X X X X
Shrimp Boat X
Bird Cage X
D&W X X X X X
B. B. Beamon’s X X X
Monroe Landscaping X X
Jordan’s Food Town X
Clark College X X X X
Morris Brown College X X
Spelman College x
Sherard’s Furniture Shop X X
Lincoln Shoe Shop X X X X X
Janello’s Beauty Shop X X X X
Murden’s Barber Shop X X X X
Su-Bet Beauty Shop X X X X
Alexander-Dawson Realty Co. x X X X
Billingsley Realty Co. X X X
Termplan Finance Co. X X X X X X
McDougald-Warren, Inc. X X X X X
Atlanta Police Dept. X X X X X X












Total 11 22 21 23 16 23 3 7
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Arithmetic comprehension was listed as a requirement by
thirteen firms for job entry. The ability to use com
plicated tools was a skill requested by three firms.
Seven firms were desirable of having new employees have
some skill in applied science.
The use of complex tools is relative and the writer
questions the use of the same by the firms indicated.
Applied science, too, is relative and the writer believes
this facet to be questionable. A review of the table on
educational requirement s has substantiated this doubt in
the writer’s mind.
Table 26 indicates that seven firms thought that
a desire for outdoor work would lead to job satisfaction.
Two firms indicated that an interest in science would
probably be a desirable trait for job satisfaction. Twelve
firms indicated that an interest in mechanical areas would
be helpful. Eight companies stated that one should possess
interest in compuations. Seven considered that an artis
tic interest would help new workers to become satisfied
better on the job. All but seven firms indicated that an
interest in the social service aspect of the job would
be helpful.
The types of firms which reacted to the items of Table
26 appeared to be those that placed great value on social
service. In fact, skills—interests did not compare percentage—
TABLE 26
DISTRIBUTION OF THE VOCATIONAL INTERESTS AN EMPLOYEE SHOULD POSSESS WHICH
MAY HELP TO ASSURE JOB SATISFACTION AS INDICATED BY THE FIRMS SURVEYED
Mechan- Computa- Social
Employing Firms Outdoor Scientific ical Music tional Artistic Service
Simpson Road Garage X X X X
Bronner Bros. X X X X X
Atlanta Transit Co. x x
University Cleaners X
Yates and Milton X
Holy Family Hosp. X X X
Pineview Cony. Hosp. X X X
Radio Atlanta, Inc. X X X
WIGO,Radio X X X
Mutual Federal Savings X X
Atlanta Bank & Trust x x x
Bradley S.tddtho X
Shrimp Boat X X
Bird Cage X X
D&W X
B. B. Beamon’s X
Monroe Landscaping X X
Jordan’s Food Town X X
Clark College X
Morris Brown College X X X
Spelman College X X
~erard’s Furniture Shp. X X X
~i~coln Shoe Shop X
Janello’s Beauty Shop X
Su-Bet Beauty Shop X X








Atlanta Police Dept. X
Six Flags Over Georgia X x x x
Total 8 3 — 11 — 2 9 7 24
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wise with the social service variable.
Personal Characteristics-—As it is indicated in Table
27, thirty—one firms expressed a desire for employees to have
good personal appearance. All firms investigated expressed a
desire for their employees to possess the following qualities:
punctuality, dependability, and emotional stability. Twenty-
seven firms stated that beginners should be accurate. Twenty—
eight firms expressed a desire for employees to have initia
tive. Twenty-three firms stated that they would desire
employees with integrity.
A summary of the data would appear to indicate that the
firms contacted placed apprthximately the same value on each
of the seven personal characteristics desired in beginning
workers.
Training Time Necessary to Learn the Job——Table 28 shows
that training time by firms surveyed to learn the job. Thir
teen or 40.65 of the firms under investigation required a
period of six weeks or less for a new worker to learn the job.
Fourteen or 43.75 per cent of the firms stated that it would
take from six weeks to six months for a new worker to learn
the job. Five or 15.63 per cent of the firms stated that it
would take a new worker from six months to one year to learn
the job. Four or 12.5 per cent of the firms indicated that
it would take a worker from one to two years to learn the job.
Three of the firms indicated different periods of time for
different jobs.
TABLE 27
DISTRIBUTION OF THE PERSONAL CHARACTERISTICS DESIRED OF BEGINNERS
ACCORDING TO THE FIRMS SURVEYED
Personal Punc— Accu- Depen— mi— Inte- Emotional
Employing Firms Appearance tuality racy dability tiative grity Stability
SithppennRoad Garage X X X X
Bronner Bros. X X X X X X X
Atlanta Transit Co. X X X x x x x
University Cleaners X X X X X
Yates & Milton Drugs X X X x
Holy Family Hosp. X X X X X X
Pineview Cony. Hosp. X X X X X X
Radio Atlanta, Inc. X X X x x x x
WIGO R~áo~ Inc. X X X X X
Mutual Federal Say. X X X X X X
Atlanta Bank and Trust X x x x x x x
Bradley Studio X X X X X X X
Shrimp Boat X X X X
BirdCage X X X X X X X
D&W X X X X X X X
B. B. Beamon’s X X X X X X
Monroe Landscaping Co. X X X X X X
Jordan’s Food Town X X X X X X X
Clark College X X X X X X X
Morris Brown College X X X
Spelman College X X X X X X
Sherard’s Furniture Shp. X X X X X X X
Lincoln Shoe Shop X X X X X X X
Janello’s Bty. Ctr. X X X X X X
Murcien’s Barber Shop X X X X X X X
Su-Bet Beauty Shop X X X X X
Alexander-Dawson Rty. X X X X x x
Billingsley Rty. Co. X X X X X X X
Termplan Finance Co. X X X X X X X
McDougald-Warren, Inc. X X X X X X
Atlanta Police Department X X X X X X X
Six Flags Over Georgia X X X X X X X
Total 30 32 23 31 27 23 32
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TABLE 28
DISTRIBUTION OF THE TIME NECESSARY TO LEARN THE JOB AS
INDICATED BY THE FIRMS SURVEYED
Less 6 wks. 6 mos. 1 yr. 2 yrs. Over
than to to to to 4
Firm 6 wks. 6 mos. 1 yr. 2 yrs. 4 yrs. yrs.




Yates & Milton X










B. B. Beamon’s X
Monroe Landscape X
Jordan’s Food Town X
Clark College X
Morris Brown Col. X
Spelman College X
Sherard’s Furniture X
Lincoln Shoe Shop X
Janello’s Bty. Ctr. X
Murden’s Barber Shop X








Total 13 14 5 4
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A summary of the data would appear to indicate that
the short period of training required pointed to the fact
Negroes are entering ~or already employed in types of work
of low technical rating and consequent low income value.
As indicated in Table 29, the occupational choices of
the seniors at Carver Vocational High School ranged from a
low of 1 to a high of 24. Twenty-four of the subjects chose
occupations under the professional and managerial classifica
tion as categorized by the Dictionary of Occupational Titles.
Eighteen chose clerical and sales occupations. Thirteen
chose the occupational area classified as service. None chose
agriculture or fishery as an occupational choice for the
future. Twenty—six chose skilled occupations, nine chose
semi—skilled occupations, and one chose an unskilled occupa—
ti on.
TABLE 29
DISTRIBUTION OF THE OCCUPATIONAL CHOICES OF EIGHTY-SEVEN
SENIORS AT CARVER VOCATIONAL HIGH SCHOOL
Occupational Choices Frequency
Professional and Managerial 24








As indicated in Table 30, the people and experiences
influencing the occupational choices of the seniors
at Carver Vocational High School were ranked in this
order; successful men in the field, 22; parents, 15; read
ing activities, 12; guidance activities, 13; teachers,
10; school activities, 8; friends, 2; church, 3; others,
2, and YMCA activities, none.
TABLE 30
DISTRIBUTION OF THE PEOPLE AND THE EXPERIENCES INFLUENCING
THE SENIORS AT CARVER VOCATIONAL HIGH SCHOOL IN THEIR
OCCUPATIONAL CHOICES
Source of Influence Frequency












As indicated in Table 31, the data indicate in rank
order for the components of the Kuder Preference Record
that the boys ranked the components in this order: clerical
firstj~ social service second; persuasive third; scientific
fourth; mechanical fifth; outdoor six; computational
seventh; artistic eighth; and musical ninth. The girls
ranked clerical first; social service second; persuasive
third; scientific fourth; outdoor fifth; mechanical sixth;
computational seventh; artistic eighth; and musical ninth.
Both groups ranked the components of clerical, social
service, persuasive, and scientific as their four highest
choices. Both groups ranked computational artistic,
literary, and music as. their lowest choices. The mechani
cal and outdoor component ranked inversely within the two
groups.
TABLE 31
THE MEAN SCORES IN RANK ORDER FOR THE KUDER PREFERENCE RECORD
FOR FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS
Boys Girls
Components Mean Scores Mean Scores
Clerical 54.07 67.15










As indicated in Table 32, the data indicate in rank
order for the components of the Differential Aptitude Tests
that the boys ranked the components in this order: language
usage—spelling first; mechanical reasoning second; space
relations third; verbal reasoning fourth; language usage—
sentences fifth; and numerical ability sixth.
Both groups ranked the components of language usage—
spelling, mechanical reasoning, and space relations as
their three highest choices. Both groups named numerical
ability as their lowest choice. Language usage—sentences
and verbal reasoning ranked inversely within the two groups.
TABLE 32
THE MEAN SCORES IN RANK ORDER FOR THE DIFFERENTIAL APTITUDE
TEST FOR FIFTY-FOUR BOYS AND THIRTY-THREE GIRLS
Boys Girls
Components Mean Scores Mean Scores
Language Usage-Spelling 56.35 62.46
Mechanical Reasoning 36.40 31.09
Space Relations 15.40 15.55
Verbal Reasoning 9.50 10.98
Language Usage—Sentences 8.83 6.08
Numerical Ability 6.61 2.68
CHAPTER III
SU1’~1MARY AND CONCLUSIONS
Recapitulation of the Theoretical Basis
of This Study
Rationale. --One of the significant aspects of the
adolescent period is the emergence and development of
vocational interests. It is characteristic of youth that
they give little thought to the serious problem of earning
a living, and in fact, have little orientation to the world
of work or “to the dignity of work.” Adjustment to the
occupational world presents more problems today than in an
earlier, less industrialized world. It used to be “auto—
mation,-” now we speak of a computerized data—processed
programmed world of work. Striking changes are taking
place in the occupational status of women in the work—a—day
world which affect the adolescents initial choice o~E work.
The young person of today does not follow necessarily
the smooth transition of initiation into any particular
field of work by tradition. “My father was a brickmason,
so I’ll be a brickmason.” Theoretically, he has the free—
dom~of choice. He is expected to rise in the world and
~‘do better” than his elders. Through a long period of
formal schooling and informal observations, he becomes
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vaguely aware of his abilities, preferences, ambitions, and
capabilities. When the time comes for a vocational tryout,
like we have in some of our vocational schools called
“Exploratory” Shops, he discovers that he has habits, abili
ties, and desires of an individual nature which markedly
affect his reaction to a given occupation. On the other
hand, without a course in occupational information, he is
generally ignorant about the fundamental facts about most
occupations. However, it is felt that his choice would be
more mature if he has been guided into a choice and
not merely provided with general information, such as:
history of the job, duties, educational requirements, per
sonal requirements, some of the advantages and disadvantages,
outlook, related occupations, and expected salaries or
incomes of the surveyed occupations.
Without much knowledge of the occupations involved,
Negroes will generally seek the jobs which command respect
and which will yield relatively high financial returns;
hence, their vocational preferences are in part a response
to cultural pressure, at home and at school. To them, the
world of jobs and the process of occupational orientation
are disorderly and confused. Often times, the young
person thinks he has the situation all solved. He proposes
to place the situation in order, he has it all worked out
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in an orderly fashion, until he goes into the work—a—day
world.
The term, “occupational interest,” is used to indicate
the sum total of personality characteristics other than
abilities which are significant for occupational satisfac
tion. Occupational interests and like traits should not
be confused as a specific indicator.
A certain inner security and perhaps some status
among his peers is achieved by the adolescent merely by
choosing an occupation and advertising it. Often times, a
young person will say, “I am going to be a minister,”
whereupon he will becomeepious and start acting “sancti
monious.” This may furnish an impetus to observe, inv~esti—
gate, and learn about the occupation of religion in general.
In some young people, this type of occupational interest
occurs early and actually directs them into an area of
occupational choice.
Occupational interest to a degree may be indicated
by several methods including verbal statements, interest
inventories, reactions to work projects, and persistence
in programs of training and actual entrance into occupa
tions. The latter has been exemplified in our follow-up
studies. In our situation, a boy or girl for~~ some
reason will choose a particular “shop” and follow the
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curriculum designed for two years, stay in this “shop”
three clock hours a day for three hundred sixty days o2~
more than one thousand hours (1,080), and still not pursue
this occupation upon completion of the course.
The “Trade Program” at most Negro vocational schools
has been of necessity, one of service; and manual and
laborious in nature.
The custom of the entry of Negroes into certain
service trades set aside primarily for Negroes has been out
of necessity. These have been the areas of immediate
employment: cooks, bakers, tailors, masons, auto—mechanics,
beauticians, landscapers, custodians, practical nurses,
radio and television repairmen, dry cleaners, laundry and
domestics. Since these work opportunities have been
traditionally Negro trades, one wonders what has been the
possibility of wasted ability, interest, aptitude, and
talent which would have found successful pursuits in other
occupations.
Evolution of the Problem
In 1962, our principal, Dr. Cleveland L. Dennard,
introduced the course “Occupational Information” to ninth
graders enrolled in the Carver Vocational High School.
For the past four years, this course has been taught with
a great deal of concern for its real value, that is, in
the light of the trade courses now offered and the jobs or
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opportunities for jobs available in the immediate (Atlanta,
Georgia) area. The writer has a great concern for those
students who do not go on to college and especially those
students who for various reasons enter Carver Vocational
High School. Historically, these students have been the
cast—offs, the trouble—makers, the indifferent and slow
learners at other schools. Some have entered with a
sincere desire to “learn a trade.” Traditionally, they
are the so—called “do something with their hands” group.
The writer has often wondered just how the students
perceived the occupations outlined in the Occupational
Outlook Handbook, Dictionary of Occupational Titles: Area
Labor Trends, and other sources of occupational information.
There is concern because it is believed that other
than professional occupations (doctors, lawyers, teachers),
clerical workers, construction workers (brickmasons,
carpenters, etc.), and a few others, our students are not
perceiving the occupational world as they should and could.
The writer is also interested in knowing if Carver’s trade
curriculum is actually geared to meet the students’ needs,
aptitudinally and preference—wise.
Contribution to Educational Knowledge
It is hopeful that this study will reveal to some
degree an insight into the kind of vocational aptitudes,
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interest, and future vocational plans of the group investi
gated. In light of this, the writer hopes that this study
would indicate what needs to be done in our school to
prepare our students for employment.
Statement of the Problem
The problem involved in this study was to identify
and characterize the occupational aptitudes, interests, and
ocupational opportunities of the senior high school
students at the Carver Vocational High School.
Purposes of the Study
The over—all purpose of this study was to develop a
cross—sectional purview of the aptitudes, interests, and
occupational opportunities of seniors at the Carver Voca
tional High School, Atlanta, Georgia. The specific
purposes of this study were:
1. To identify the aptitudes and interest
of students as they are related to the
requirements for success in various
occupations.
2. To ascertain the special occupational
aptitudes and interests of the students.
3. To describe the present and potential
employment picture in the Atlanta area
in the areas involved.
4. To find out the educational and personal
requirements for effective performance
of jobs described in number three above.
5. To determine the educational implications
for educational theory and practice.
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Limitations of the Study
The major limitation of this research was that it
was primarily concerned with the identification and
characteriszation of the students’ aptitudes, interest, and
the opportunities for jobs available in the immediate area
(Atlanta, Georgia).
Definition of Terms
The more significant terms used throughout this
research are defined below.
1. “Occupational Aptitude,” refers to the
tested ability or fitness of an indivi
dual to engage successfully in an
occupational area.
2. “Occupational Interests,” refers to the
area that the individual tends to enjoy
working in or believes he would enjoy
working in.
3. “Occupational Perceptions,~ refers to how
an individual sees a cluster of tasks
that make up an occupational area.
4. “Occupational Orientation,~’ refers to a
purview of the work—a—day world.
kRecapitulation of Locale and Research Design
of the Study
Significant aspects of the locale and research design
of this research are outlined below.
1. Locale of the Stu~y--The locale of this study
was the Carver Vocational High School, located
at 1275 Capitol Avenue, S. W., in Atlanta,
Georgia. The Carver school had an enroll
ment of 1,202 students.
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2. Period of the Study--The study was conduct
ed during the spring and summer of 1967.
The tests and questionnaires were administer
ed to the students during the month of May,
1967. The questionnaires were mailed to
the various business firms in June, 1967,
and the writing of the research report being
done during May, June, and July, 1967.
3. Method of Research--The Descriptive—Survey
Method of Research, employing the techniques
of testing, questionnaires, and interview,
was used to gather the data required to
fulfill the purposes of the study.
4. Sublects--The subjects involved in the
study were: (a) fifty-four senior boys,
ranging from 17 years of age to 20 years of
age; (b) thirty-three senior girls, ranging
from 17 years of age to 20 years of age.
5. Instruments/Materials——The instruments/mate
rials used to collect the data were:
A. The Differential Aptitude Tests
which are designed primarily to pro
vide differential aptitude data which
may be used to help individuals discover
their own aptitudes. The Differential








B. The Kuder Preference Record is designed to
point out occupations for which a student
expresses preferences. These preferences
must be supplemented with ability. The
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Kuder Preference Record is composed











C. The questionnaires used for developing
the occupational survey were taken from
the Occupational Information by Baer and
Roeber. The questionnaires were checked
and validated by a mexr~er of the faculty,
School of Education, Atlanta University.
6. Criterion of Reliability——The criterion of relia
bility for the questionnaires and interview
data was the accuracy and authenticity of the
responses to the questionnaire items, data
record—items on official records and action
reactions during the interviews conducted.
The criterion for the significance of difference
between th~ respective pai~ variables was es
tablished as Fisher’s “t” of 2.58 at the one
(.01) per cent level of confidence at the
appropriate level of confidence at the appro
priate level of degrees of freedom.
7. Procedure——The procedural steps involved in
the conduct of the study were:
(1) Permission was obtained from the school
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administrators to administer the test
and issue the student questionnaires.
(2) The related literature was reviewed and
summarized.
(3) Survey questionnaires were mailed to
various firms.
(4) The Differential Aptitude Test and the
Kuder Preference Record, Vocational
Form “CH,’ were administered.
(5) The students filled out the student
questionnaires.
(6) The data was collected and assembled,
with the proper statistical treatment.
(7) The data was analyzed and synthesized.
(8) The findings, conclusions, implications,
and recommendations were incorporated
in the finished thesis.
Treatment of the Data
The data obtained from the administration of the in
struments were tabulated in appropriate tables which in
turn were statistically treated in keeping with the purpose
of the study. Finally, there was the formulation of the
findings, implications, and recommendations stemming from
the analysis of the data, with these incorporated in the
finished thesis.
Summary of Related Literature
The more significant points-of-view found in the
related literature are characterized in the separately
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1. Aptitude and Interest-—These elements are
important, hut they are only a part of
the total picture. A person may have a
perfect pattern of measured abilities and
interest, but may firmly reject it for
personal reasons.
2. Father-son relationships--Often a father
wants his son to fo1low~ in his “footsteps,”
If the son has the aptitude and interest
and the other variables necessary, succ~ss
will probably be forthcoming.
3. The Division of Occupational Choices--
Occupational choices may be divided into
three distinct periods; fantasy choice,
tentafive choice, and realistic choice.
4. Population Shifts--Along with an increase
in population, America is becoming more
urbanized. People are moving from small
towns and the rural areas to large cities
or large urban centers.
5. Industrial, Economic, and Tebhnological
Growth--Complimenting the population shift
is undustrializational growth. Technologi
cal innovations have caused many to become
unemployed. These unemployed lack the
necessary skills for employment. There is
a definite shortage of qualified manpower.
6. The Degree to Which Students Liked School
Sublectsej—Students rank English first,
social studies second, science third, and
mathematics fourth.
7. Occupational Choices——The students favor
professional ‘and managerial occupations
above all others. Many plan to enter
mathematics and science professions.
8. Reasons for Making Occupational Choices——
Over sixty per cent (60.0) indicate that
their reasons for choosing certain occupa
tions was successful people in the field.
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9. Plans to Go to College-—Many students, in
fact, 70 per cent, stated that they planned
to continue their education.
10. Curriculum Non-inclusive-—Many high schools
do not include courses in their curriculum
to preapre students for specific occupations.
11. Educational Concentration——Our educational
system is concentrating on the thirty per
cent (30.0) who go to college while fifty
per cent (50.0) are being ignored or sabotaged.
Only about 20 per cent of our high school
student are being prepared for work.
Summary of Basic Findings
The summary of the basic and significant findings are
summarixed under their appropriate data—captions below.
Differential Aptitude Tests. --The quantitative measures
for the, performance of the subjects on the Differential
Aptitude Tests are presented below.
1. Language Usage—Spelling—-On the Differen
tial Aptitude for language usage-spelling
component, the group of boys had a mean
score of 56.35, with a standard deviation
of 18.33; and for the group of girls, a
mean score of 62.46, with a standard devia
tion of 16.77. The scores of the two groups
showed a difference of 6.11 in favor of
the girls, and a standard deviation dif
ference of 1.56 in favor of the boys.
2. Language Usage-Sentence—-On the Differen
tial Aptitude for language usage—sentence
component, the group of boys had a mean
score of 8.83, with a standard deviation
of 4.28; and for the group of girls a mean
score of 10.98, with a standard deviation
of 4.51. The score of the two groups showed
a difference of 2.15 in favor of the girls,
and a standard deviation difference of .23
in favor of the boys.
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3. Mechanical Reasoning—-On the Differential
Aptitude Test for the component of
mechanical reasoning, the following statis
tical measures were obtained: the groups
of boys, a mean score of 36.40, with a
standard deviation of 7.60; and for the
group of girls, a mean score of 31.09, with
a standard deviation of 6.11. The scores
of the two groups showed a difference of
5.31 in favor of the boys, and a standard
deviation difference of 1.49 in favor of
the boys.
4. Space Relations-—On the Differential Aptitude
Test for the component of space relations,
the group of boys showed a mean score of
15.40 and a standard deviation of 7.38.
The group of girls showed a mean score of
15.55 and a standard deviation of 6.77.
The scores of the two groups showed a dif—
ference of .15 in favor of the girls, and
a standard deviation difference of .61 in
favor of the boys.
5. Verbal Reasoning--On the Differential
Aptitude Test for the component of verbal
reasoning, the following statistical
measures were obtained: the group of boys
had a mean score of 9.50 and a standard
deviation of 7.74; and for the girls, a
mean score of 6.08 and a standard deviation
of 4.82. The scores of the two groups
showed a difference of 3.42 in favor of
the boys and a standard deviation difference
of 2.92 in favor of the boys.
6. Numerical Ability--On the Differential
Aptitude Test for component of numerical
ability, the following statistical measures
were obtained: the group of boys, a mean
score of 6.61 with a standard deviation of
5.13; and for the girls a mean score of
2.68 and a standard deviation of 3.32. The
scores for the two groups showed a difference
of 3.93 in favor of the boys and a standard
deviation difference of 1.81 in favor of
the boys.
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Kuder Preference Record.——The quantitative measures
for the performance of the subjects on the Kuder Preference
Record are presented below.
1. Outdoor Activities--On the Kuder Preference
Record for the component of outdoor activi
ties, the following statistical measures
were obtained: the group of boys, a mean
score of 32.65, with a standard deviation
of 13.20; and for the group of girls, a
mean score of 33.65 and a standard deviation
of 12.66. The scores of the two groups
showed a difference of .95, in favor of the
girls and a standard deviation difference
of .54 in favor of the boys.
2. Mechanical Activities--On the Kuder Preference
Record for the component of mechanical activi
ties, the following statistical measures
were obtained: the group of boys, a mean
score of 37.20 with a standard deviation of
10.40; and for the group of girls, a mean
score of 31.39 and a standard deviation of
10.52. The scores of the two groups showed
a difference of 5.81 in favor of the boys,
and a standard deviation difference of .12
in favor of the girls.
3. Computational Activities--On the Kuder Pre
ference Record for the component of computa
tional activities, the following statistical
measures were obtained: the group of boys,
a mean score of 30.44 with a standard devia
tion of 9.06; and for the group of girls, a
mean score of 29.83 with a standard deviation
of 7.16. The scores of the two groups showed
a difference of 1.61 in favor of the boys
and a standard deviation difference of 1.90
in favor of the boys.
4. Scientific Activities--On the Kuder Preference
Record for the component of scientific activi
ties, the following statistical measures were
obtained: the group of boys, a mean score of
37.56 with a standard deviation of 12.01; and
for the group of girls, a mean score of 36.85
with a standard deviation of 12.00. The scores
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of the two groups showed a difference of .71
in favor of the boys, and a standard deviation
difference of 12.01 in favor of the boys.
5. Persuasive Activities——On the Kuder Preference
Record for the component of persuasive activi
ties, the following statistical measures were
obtained: the group of boys, a mean score of
44.70 with a standard deviation of 11.80; and
for the group of girls, a mean score of 45.34
with a standard deviation of 11.79. The scores
of the two groups showed a difference of .64
in favor of the girls, and a standard deviation
difference of .01 in favor of the boys.
6. Artistic Activities——On the Kuder Preference
Record for the component of artistic activities,
the following statistical measures were ob
tained: the group of boys, a mean score of
28.58 with a standard deviation of 11.80 and
for the group of girls a mean score of 28.37
with a standard deviation difference of 7.51.
The scores of the two groups showed a difference
of .21 in favor of the boys, and a standard
deviation difference of 4.29 in favor of the
boys.
7. Literary Activities--On the Kuder Preference
Record for the component of literary activities,
the following statistical measures were obtain
ed: the group of boys, a mean score of 23.22
with a standard deviation of 7.56; and for the
group of girls, a mean score of 24.80 with a
standard deviation of 6.50. The scores of the
two groups showed a difference of 1.58 in
favor of the girls and a standard deviation
difference of 1.06 in favor of the boys.
8. Musical Activities——On the Kuder Preference
Record for the component of musical activities,
the following statistical measures were obtain
ed: the group of boys, a mean score of 13.35
with a standard deviation of 7.56; and for the
group of girls, a mean score of 16.32 with a
standard deviation of 5.41. The scores of the
two groups showed a difference of 2.97 in favor
of the girls and a standard deviation difference
of .06 in favor of the girls.
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9. Social Service Activities--On the Kuder Pref
erence Record for the component of social
service activities, the following statistical
measures were obtained: the group of boys,
a mean score of 47.37 with a standard devia
tion of 12.73; and for the group of girls,
a mean score of 51.55 with a standard devia
tion of 10.25. The scores of the two groups
showed a difference of 4.18 in favor of the
girls and a standard deviation difference of
2.48 in favor of the boys.
10. Clerical Activities--On the Kuder Preference
Record for component of clerical activities,
the following statistical measures were ob
tained: the group of boys, a mean score of
54.87 with a standard deviation of 12.11;
and for the group of girls, a mean score of
67.15, with a standard deviation of 15.15.
The scores of the two groups showed a difference
of 12.28 in favor of the girls, and a standard
deviation difference of 3.04 in favor of the
girls.
2uestionnaire Data. ——The data obtained from the ques
tionnaires sent to the various business firms was tabulated
and analyzed. Thirty-two or 42.67 per cent of the seventy—
five questionnaires mailed to business firms were returned
to the writer. The significant findings derived from this
instrument are summarized below:
1. There were 97 different job titles of
the firms surveyed.
2. The police department and the transit
company were the larger employers of
workers.
3. There were 3,037 part-time and full-time
workers employed at the thirty-two firms
surveyed.
4. The estimated need for new workers was most
prevalent among the following: transit
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company, hospitals, and laborers.
5. Part—time workers constituted only about
three per cent of the workers surveyed.
6. Beginning workers in the transit indus
try were employed in significant numbers.
The police department has 60 beginners
on payroll.
7. Experienced workers averaged between
$65.00 and $85.00 per week among firms
investigated. A few workers made less
and a greater number made more than
$85.00 per week.
8. New workers were making $55.00 to $65.00
per week in twel.ve of the 32 firms
investigated. Nine firms paid new work
ers between $35.00 and $45.00 per week.
9. The most desirable age of new employees
overwhelmingly was between 20 and 29
years of age.
10. Most of the firms under investigation
required new workers to be high school
graduates. Over 50 per cent of the
firms gave training on the job. Only
two firms employed new workers with
less than an eighth grade education.
11. The supply of qualified workers was
short at twenty-two of the thirty-two
firms. Only one firm had a surplus
of qualified workers available.
12. Twenty—nine of the firms were not
recognized.
13. Generally most firms wanted new employees
to be able to read, spell, compute, and
have an aptitude to use simple tools.
14. Social Service was overwhelmingly de
sired vocational interest new employees
should possess.
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15. New employees should possess integrity,
dependability, accuracy, initiative,
emotional stability, and a good personal
appearance.
16. For most of the firms investigated, it
took less than six months for a new
worker to learn the job. Four firms
stated that a new worker would take from
one year to two years to learn the job.
Conclusions
The data in the study supported the following conclu
sions:
1. The special aptitudes asreve.aIe:d from
the study are less than the aptitudes
in the general population. However, the
range of scores indicate that there are
individuals in the group who possess
sufficient aptitude to learn the skills
required by any of the job titles found
in the country.
2. The vocational interest of the Negro high
school students approximated those among
high school students in the general popu
lation. The highest interests were in
the mechanical, computational, clerical,
literary, and persuasive vocations. The
lowest interests were in musical and
artistic vocations.
3. The transit company and police department
were the two largest employers.
4. Job titles showed a wide variation ranging
from unskilled jobs to the professions.
Some of these jobs required high level
skills and mental abilities. However, the
greater portion of the jobs could be
learned by normal high school graduates
in less than a year.
5. A high school education, good physical
and mental health are essential for
employment in Atlanta, Georgia.
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6. The job outlook in several areas looked
favorable for the future.
7. Of the firms surveyed, organized labor
was negligible.
Implications
Below are the implications formulated from the inter
pretation of the data in this study.
1. It would appear that the academic aspect
of the program at Cen~rer is weak.
2. It would appear that a remedial program
is needed.
3. It would appear that special attention
should be placed on the esthetic.
4. It would appear from the data that the
individual learner should be encouraged
to investigate and appraise his own poten
tials as well as a host of occupations
prior to choosing a particular shop before
his last two years in school.
5. It would appear that a good strong aca
demic background is the most essential
aspect to employment.
6. It would appear that job opportunities
will be greatest in the transportation
and medical fields.
Recommendations
A careful analysis of the data treated in this study
would appear to warrant the following recommendations:
1. That the faculty and parents not de-empha
size the trade program, but re—emphasize
the academic program.
2. That the course occupational information be
extended from one semester to a year’s course.
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3. That more emphasis be placed on
acquainting the students with the
world of work by field trips and
actual part—time employment.
4. That more meaningful experiences be
afforded in the area of art and music.
5. That the faculty and community hold
meaningful seminars, career series, and
business series at the lower level as
well as the upper levels.
6. That the administration provide music
for ninth, tenth, eleventh, and twelfth
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AN OCCUPATIONAL SURVEY QEUSTIONNAIRE
Directions: This data is being collected as part of the
requirements for a Master’s Degree at Atlanta
University The researcher is attempting to
write a thesis on the Occupational Structure
in Atlanta, Georgia. Please complete this
form and return in the enclosed stamped self-
addressed envelop at your earliest convenience
1. Name of Organization_____________________________________
2. Nature or type of industry or firm (such as retail grocery
store, building contractor, etc.)_________________________
3. Job titles and number of persons presently employed in
each job and expectations for the need for replacement
and addition for the next two years.
Estimated Need for New
Number of Persons Workers Within the Next
Job Title Employed Two Years
Male Female Male Female
1. ________ _____ _____ _____ _________
2. _______ ____ _____ _____ _________
3. _________________ _____ _____ __________
4. ______________ _____ _____ ________
5. _______________ ______ ______ __________
6. _____________ _____ _____ ________
7. ____________ ____ ____ _______
9. ________________ _____ _____ _____ _________
10. _________________ _____ ______ ______ __________
1~.. Age Grouping of Employees
( ) Under 20 years of age
( ) 20-29 years of age
( ) 30-39 years of age
( ) Over 39 years of age
5. Number of full-time employees
6. Number of part-time employees
7. Number of beginners or apprentices
~. Number of skilled employees
9. Number of beginners or apprentices hired
during last 12 months
10. Number of racial groups
Whites
) Non-whites
11. Education required to enter occupation
(check one)
( ) ~th grade or below
( ) some high school
( ) high school graduate
( ) some college
.( ) college graduate
12. Additional training requirements (check one)
none
( ) business college
( ) trade school
( ) college graduate work
( ) apprenticeship
( ) training on job
()other _____________
13. Beginnerts weekly wage or salary (check one)
( ) under 25,00
$25 - 35
$35 - 45
( ) $55 — 65
) $65 - 75
$75 -
( ) Over $~5
Number of
Male Female
14. Experienced workerts average weekly wage or salary
(check one)
I under ~25.0O
S $25 -. ~45
( ) $45 - $65
( )$65-$~5
( ) $~5 - over
15. Minimum age for employment (check one)
( ) no choice
under 20 years of age
( ) 20 - 29 years of age
( ) 30 - 39 years o~ age
( ) over 29 years of age
16. Maximum age for employing new workers (check one)
( ) no choice
( ) under 20 years of age
( ) 30 - 39 years of age
( ) over 39 years of age
17. Most desirable age of a new employee (check one)
( ) no choice
( ) under 20 years of age
( ) 20 29 years of age
30 - 39 years of age
( ) over 39 years of age
1~. Licensing or certification requirements (check one)
( ) none
( ) required (specify)
( ) preferred
19. Time necessary to learn job (check: one)
( ) less than 6 weeks
( ) 6 weeks to 6 months
( ) 6 months to 1 year
( ) 1 year to 2 years
( ) 2 to 4 years
( ) over 4 years




21. Uni:on membership (check one)
( ) no union
( ) required
preferred
( ) not necessary
22. Seasonality of work
( ) steady season from — to __________
( ) rush season from __________ to __________
( ) slack season from __________ to ___________
23. Check any of the following policies and practices which
affect workers on the job~
( ) vacation with pay
( ) deductions for uniforms, equipment, etc.
( ) pensions
( ) unemployment compensation
( ) guaranteed minimum wage
( ) medical examination prior to hiring
( ) psychological testing prior to hiring
( ) deductions for social security
( ) sick leave with pay

















) working with others
) others ____________—
26. Check the skills, abilities, or aptitudes essential to
beginners
( ) typing 4.0 wpm
C ) reading comprehension
C ) spelling
( ) arithmetic reasoning
C ) arithmetic computation
( ) use of simple tools
( ) use of complicated tools
( ) applied science
27. Check the personal interests an employee should possess









( ) social service


























Prepared by G. Frederic Kuder, Editor, Educational and Psychological Measurement
Professor of Psychology, Duke University
This blank is used for obtaining a record of your preferences. It is not a test. There are no right or
wrong answers. An answer is right if it is true of you.
A number of activities are listed in groups of three. Read over the three activities in each group. Decide
which of the three activities you like most. There are two circles on the same line as this activity.
Punch a hole with the pin through the left.hand circle following this activity. Then decide which activity
you like least and punch a hole through the right.hand circle of the two circles following this activity.
In the examples below, the person answering has indicated for the first group of three activities, that he
would usually like to visit a museum most, and browse in a library least. In the second group of
three activities he has indicated he would ordinarily like to collect autographs most and collect
butterflies least.
EXAMPLES
Put your answers to these questions in column 0.
P. Visit an art gallery
Q. Browse in a library ~-LEAST
R. Visit a museum ~ •
S. Collect autographs MOIT—~.. •
T. Collect coins
U. Collect butterflies . ~
Some of the activities involve preparation and training. In such cases, please suppose that you could
~first have the necessary training. Do not choose an activity merely because it is new or unusual. Choose
what you wouldiike to do if you were equally familiar with all of the activities.
In some cases you may like all three activities in a group. In other cases you may find all three
activities unpleasant. Please show what your first and last choices would be, however, if you had
to choose.
Some activities may seem trivial or foolish. Please indicate your choices, anyway, for all of the
groups. Otherwise we cannot give you a complete report. Your answers will be kept strictly
confidential.
Please do not spend a lot of time on one group. Put down your first reaction and go on. Do not discuss
the activities with anyone. An answer is worthless unless it is your own judgment.
If you want to change an answer, punch two more holes close to the answer you wish to change; then
punch the new answer in the usual way. Hold the pin straight up and down when you punch your
answers.
Now go ahead with the activities on the next page.
Published by SCIENCE RESEARCH ASSOCIATES, INC., 57 W Grand Avenue, Chicago 10, Illinois.
Copyright under International Copyright Union. All rights reserved under Fourth International
American Convention (1910). Copyright 1948, by 0. Frederic Kuder. Copyright 1948 in Canada.
Registered under Patent Nos. 1,500,777 and 2,052,369. Printed in the U.S.A.
To Reorder Use Code Number 7-291
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LIST OF WORDS AND PHRASES
Occasionally persons run across words in the Preference Record—
Vocational which are unfamiliar to them. If you find a strange
word or phrase, the list below may helji you to understand it.
Accountant—a person who keeps and checks
financial records
Accoi~iiting—a system of keeping financial
records
Acco~inting machines—machines which cal
culate and record financial accounts
Aquarium— a place where fish and other
water animals are exhibited
Artificial lung — a machine which helps a
person to breathe when he might other
wise be unable to
Bookkeeper—a person who keeps financial
records
Bookplate—a label pasted inside a book to
show who owns it
Browse—to read here and there in a library
or book
Cabinet-making—tfle process of cutting, shap
ing and putting together wood furniture
Calculating machine — a machine which
adds, subtracts, multiplies and -divides
Certified public accountant—an accountant
(a person who keeps and checks finan
cial records) who has passed a State
examination in accounting
Chemical analysis—the process of finding
what a ~‘substance is made of
‘ City directqz~’—a book which lists names
and ad&esses of all people in a city
Clearance—(see “Slum clearance projects”)
Clerical—having to do with the work of
clerks in offices
Commuflity Chest pledges—sums of money
~romised to the Community Chest (a
tharity organization)
Compile ~data — collect information about
something
Compute—calculate; add up
Contract bridge—a card game played by
four persons
Copy—written material
Cost accounting—a system of financial rec
ords that show the costs of business
Critic (dramatic, literary)—a person who
writes opinions about plays or books
for a newspaper or magazine
Data—information about something, often in
cluding numbers
Directory, city—(see “City directory”)
Draft of a report—outline or first copy of a
report
Edit—prepare for publication
Effectiveness—the ability to produce results
Erection—construction
Erosion—the wearing away of soil by wind
or water
Financier — man skilled in financial opera
tions
Graph__diagram of lines to represent certain
statistics
Handicraft—a craft requiring skill with one’s
hands
Linoleum block—material in which designs
can be cut for printing on cloth and
paper
Literary—pertaining to books and literature
Livestock—cattle
Machinist—a man who operates a machine
Mimeograph—a kind of machine which cop
ies from a stencil
Office efficiency systems-ways to do office
work better and faster
Polo—a game played on horseback
Predicting trends in business — foretelling
whether business is going to be good or
bad
Printer’s proof—first printing of a book, mag
azine, or newspaper which is examined
for necessary corrections
Prompter—a person who whispers lines when
an actor forgets them
Proof for a newspaper—(see “Printer’s proof”)
Psychologist—a specialist in studying the
way people act
Psychology—the study of the way people act
Salesmanship—the art of selling things
Scrapbook—a book in which pictures and
clippings can be pasted
Shampoo—hair-wash
Shorthand—a rapid method of writing which
uses symbols for words
Slum clearance projects-projects to tear
down old over-crowded buildings and
tenements to replace them with new
dwellings
Social worker (social service visitor)—a per
son who gives assistance (medical, fi
nancial, etc.) to families that are in need
Sociology—the science dealing with people
living in groups
Solicit—to ask for
Statistical tables—a collection of statistics
Statistics — facts and information given in
terms of numbers
Stenography—the art of writing in shorthand
Trends—(see “Predicting trends in business”)
Put your answers to this page in Column I
a. Take special notice of people when you are traveling .
b. Take special notice of the scenery when you are traveling
c. Take special notice of the crops when you are traveling
d. Read lessons to a blind student
e. Keep a record of traffic past a certain point
f. Interview people in a survey of public opinion
g. Go to the amusements at a country fair
h. See the exhibits of canned goods at a country fair
j. See the livestock at a country fair
k. Exercise in a gymnasium
1. Go fishing
m. Play baseball
n. Browse in a library
p. Watch a rehearsal of a large orchestra.
q. Visit an aquarium
r. Collect the signatures of famous people
s. Collect butterflies
t. Collect pieces of different kinds of wood
u. Visit an exhibit of famous paintings
v. Visi~ a~i-exhibit of various means of transportation
w. Visit an exhibit of laboratory equipment .
x. Sell vegetables
y. Be an organist
z. Raise vegetables . . .
A. Be the chairman of the social committee for a club dance
B. Decorate the hail for the dance
C. Send out the announcements of the dance
D. Visit a museum of science
E. Visit an advertising agency
F. Visit a factory in which typewriters are made .
G. Read a story to a sick person . . . . —.
H. Teach tricks to a dog
J. Take apart a toy that won’t work to see how to repair it
K. Take a course in sketching
L. Take a course in biology
M. Take a course in metal working
N. Build bird houses
P. Write articles about birds
Q. Draw sketches of birds
R. Tinker with a broken sewing machine
S. Play a piano .










































Put your answers to this page in Column 2
Listen to a radio program on how to grow good fruit
Listen to a radio program on how to make things of plastic
Listen to a radio program on how to get natural photographs of wild animals
Write a newspaper column of advice on personal problems f
Raise fine dogs
Conduct studies on the effectiveness of different types of sales letters
Be an authority on contract bridge
Be an authority on soil erosion
Be an authority on billboard advertising
Visit a motion picture studio
Visit a national park famous for its mountain scenery
Visit a former battlefield
Read about famous men and women in public life
Read various writers’ descriptions of what an ideal world would be like .
Read about the lives of the early pioneers of the country
Advise people concerning improving their personalities
Catch rare animals for a museum
Cash checks for people in a bank
Belong to a group for the discussion of problems of modern life
Belong to a literary discussion club
Belong to an amateur astronomy club
Associate with average people
Associate with people who look queer and have unusual ideas
Associate with carefree people whose behavior attracts a good deal of attention.
Teach classes in English to applicants for citizenship
Sell stocks and bonds
Be the chief cook in a fine restaurant
Develop new varieties of flowers
Conduct advertising campaigns for florists
Take telephone orders in a florist’s shop
Be the director of a group conducting research on propaganda methods . .
Be a dean in a university
Be an expert on color photography
Draw the pictures for a history of the world
Develop a variety of pifless cherry
Coach a group that wins first place in a national dramatic contest
Earn part of your expenses in college by helping in a laboratory
Earn part of your expenses in college by scoring examination papers
Earn part of your expenses in college by playing in an orchestra
Write a history of the Red Cross
Search for information which would shed new light on a famous historical event









































Put your answers to this page in Column 3
Teach English
Take orders for merchandise over the telephone
Ask people’s opinion over the telephone for a survey of public opinion .
Be a person who buys merchandise to be sold in a department store
Interview people applying for work in a store
Be a cowboy
Be in charge of employing people for a business
Write articles about wild animals
Write a column of personal advice for a newspaper
Bead about modern business methods
Bead about customs of people in other countries
Read about modern farming methods
Work at a weather station in the Arctic
Work at a weather station in a city
Work at a weather station in the mountains
Be well known as a director of scientific research
Be well known as a social worker
Be well known as a literary critic
Design the scenery for a play
Make a chemical analysis of a new toothpaste
Write an article for housewives on how to repair household appliances .
Interview applicants for relief
Try out different sales letters to see which type works best
Work on the development of more efficient methods of handling office work
Edit the financial news for a newspaper
Work on the development of a lighter and stronger metal
Manage a model village for factory workers
Visit a fine art museum
Visit a recreation center for people in the slums
Visit a famous medical research laboratory
Be responsible for dismissing unsatisfactory workers from a company
Be responsible for talking to workers who are not doing very good work .
Be responsible for hiring new workers for a company
Compile a dictionary of slang
Discover a cure for hay fever
Install improved office procedures in a big business
Read about the history of the drama
Read about early musical forms
Read about experiments on the effect of language on behavior
Make chemical analyses of new commercial products
Work on developing an artificial lung which will allow wearer to move about freely
Construct charts to show business conditions
Put your answers to this page in Column 4
A. Put advertising ~circulars in cars passing a street corner
B. Count the number of cars passing the corner at different hours
C. Direct traffic at the street corner
D. Give exercises to crippled children
E. Grow vegetables for the. market
F. Teach basket-making and weaving
G. Solicit money for a community chest
H. Write daily reports of the progress of a community chest drive
I. Make a record of the community chest pledges as they come in
K. Take charge of the arrangements for a big wedding
L. Address the invitations to a big wedding
M. Write a news article about a big wedding
N. Write novels
P. Conduct research on the psychology of music
Q. Make pottery
1?. Conduct research on the effectiveness of various types of seffing methods
S. Sort mail in a post office
T. Raise chickens
U. Write a newspaper column on current events
V. Give ~op~ilar lectures on chemistry
W. Help young people select their vocations
X. Have someone you trust make your decisions for you most of the time
Y. Have someone you trust make your decisions for you once in a while
Z. Make all your decisions yourself
a. Supervise a large department in a store. . .
b. Conduct research on television
c. Be the director of recreation for a welfare organization
d. Supervise the .work of several typists
e. Interview people who are applying for jobs
f. Be a private secretary
g. Draw a comic strip
h. Write advertising for electrical appliances
~. Operate a truck farm
k. Experiment with making some candy for which you don’t know the recipe
1. Tell stories to children
m. Paint water colors
n. Do chemical research
p. Interview applicants for employment.
q. Write feature stories for a newspaper
r. Sketch an interesting scene
s. Try out various types of sails on a toy sailboat to see which works best
t. Write an essay in the style of a certain author
Put your answers to this poge in Column 5
Sell tickets for an amateur play
Prepare the copy for the programs and tickets for the play .
Be the treasurer for the play
Determine the cost of producing a new type of dishwasher .
Convince financiers to back a company to make the dishwasher
Teach people to use the dishwasher
Organ.ize results from surveys of puk~lic opinion
Write editorials for a newspaper
Teach handicraft in a camp for children from the slums
Read about the causes of various diseases
Read about how leaders of industry achieved success
Read about how to raise livestock
Go to a party where most of the people are strangers
Go to a party where you know most of the people
Go to a party composed equally of strangers and people you know
Sell artists’ supplies .
Grow seed for florists .




Weigh packages and look up how much postage they should have.
Read manuscripts submitted for publication
Try out new automobiles to find out how they can be improved.
Be an expert on cutting jewels
Conduct research on developing a substitute for rubber
Be a radio music commentator
Help in a sickroom . .
Sell musical instruments .
Repair household appliances
Design flower pots .
Supervise the manufacture of flower pots
Work out a more efficient method of making flower pots .
Compute customers’ bills in a cafeteria
Teach children to make model airplanes
Keep the records for a scientist conducting medical research .
Direct a playground for underprivileged children
Be a cook in a restaurant
Sell chemical supplies
Assemble a good assortment of woodworking tools
Make a scrapbook of pictures of paintings you like











































Put your answers to this pag. in Column 6
• . Direct an amateur play
• Get the programs and tickets printed for the play
• Write the play
D. Play checkers with someone who usually beats you
E. Play checkers with someone who hardiy ever beats you
F. Play checkers with someone of about your own ability
G. Prepare the advertising copy for a new dishwasher
H. Determine the cost of producing the dishwasher.
J. Sell dishwashers
K. Write a column of local gossip for a newspaper
L. Write a column of personal advice for a newspaper.
M. Write a column on gardening for a newspaper
N. Be an explorer
P. Be a designer.
Q. Be an inventor
R. Pick cherries
S. Drive a tractor on a farm
T. Work in a chemistry laboratory
U. Take a course in public speaking
V. Judy sociology
W. Study story writing
X. Operate a calculating machine
Y. Put together the parts of calculating machines
Z. Sell calculating machines
a. Build boats
b. Seffle labor disputes
c. Compose music
d. Be the most successful tractor salesman in the country . .
e. Be a certified public accountant
f. Be an authority on taxation
g. Develop more efficient office methods for business concerns
h. Be a practical nurse
j. Develop improved recipes for baked goods
k. Be~tair a broken connection on an elàctrjc iron
1. Build a fire in a fireplace
m. Type a letter for a friend
n. Manage a music store
p. Draw plans for buildings
q. Investigate social conditions in various communities
r. Take apart a new mechanical toy to see how it works . . .
S. Play checkers
t. Play chess
Be a portrait painter
Conduct research on the causes of earthquakes
~ ~
f.
Put your answers to this page in Column 7
Keep the books for a business concern
Develop new flowers
Consult with people on their personal problems .
Catch fish for a living
Pick out the trees to be cut down in forests
Paint cars in a factory
Be a social service visitor
Be the social secretary of a famous person
Prepare the advertising for a publishing house .
Write up a true story for a magazine
Write an article on how to raise poultry
Write an article about first aid methods
Wait on table in a restaurant
Look up addresses of lists of people in a city directory
Take care of sick people . . . .. .
Model in clay
Write an article on the psychology of convincing people




Answer letters of inquiry about a new make of typewriter
Compile data on the sales of the typewriter . .
Keep the typewriters in order for customers
Study propaganda methods used in war
Make a study of office-efficiency systems
Make a study of immigration into the United States .




Solicit advertisements for a magazine
Repair watches
Cook a meal
Mend a broken toy
Give someone a shampoo
Go on expeditions to find rare animals
Go on expeditions to fight native epidemics
Do social welfare work
Put your answers to this page in Column 8
[elp people on relief plan their budgets
ut the proper labels on library books
e an expert on the care of trees
ell in a store
Iork on a ranch
Tork in a publishing house
e a professor of mathematics
e a publicity director for a big university
e a professor of a foreign language
ake a course in business-letter writing
ake a course in printing
~ ake a course in selling
~raw plans for houses
~Vrite the advertising for new real estate developments
~rite articles about new ideas in building houses
~uy an expensive article on the installment plan
sorrow money from a friend to buy the article
save until you can pay cash for the article
ecorate furniture
z)
upervise workers in sugar beet fields
aise turkeys
elp young people select vocations
esign new fabrics
fake estimates on the cost of printing books and circulars.
uild a hand loom
erive mathematical formulas for predicting trends in business
lake a survey to discover youths’ attitudes on attending church.
~ake a life mask of a famous person
~rite an article on how dealers determine what prices to charge
~ompose a theme song for a radio program
~est various brands of products .
~ for a co-operative store to see which are best
~‘ake care of the bulletin boards in a large business organization
eep accounting machines in good order
ave peáple treat you as a comrade
ave people treat you as superior to them
ave people pay no attention to you
e a music tea~ther
a an artist for an advertising agency
,onduct research on what makes jokes funny
~o shopping for a sick person
lake a jigsaw puzzle for a sick person . . .
ead to a sick person
Put your answers to this page in Cobmn 9
lp in giving first aid at a hospital . . .
U flowers in a florist’s shop
a private secretary
it the financial pages of a newspaper
rm a large tract of land
U real estate
care of deaf people
aw graphs based on statistical tables
erk in a store
a writer
an authority on billboard advertising .. .
a religious leader
~ve work you like with high pay
~ve work you like with low pay
ave work you don’t like with high pay . .
each people on relief how to keep in good health
Trite feature articles for a newspaper
e an art dealer
e the secretary of a Congressman
each children to model and paint ..
write articles for an art magazine
~hoose your own clothes
et advice on choosing your clothes
ave someone else choose your clothes
~aw plans for bridges
o work which requires a lot of mental arithmetic
3 clerical work
upervise the manufacture of greeting cards . .
~etermine the cost of producing the greeting cards
~esign the greeting cards
eke a broken lock apart to see what is wrong with it
ilbeck for errors in the copy of a report . .
~dd columns of figures
ave someone make you look foolish
eke someone else look foolish ..
ot have anyone made to look foolish .
e a psychologist
upervise the erection of bridges
e a landscape architect
avestigate the causes of mental ills. .
tudy music arrangement
judy shorthand
Put your answers to this page in Co’umn 10
e a street car conductor
e a lighthouse keeper.
e a watchman at a railroad crossing
rite advertising
e in charge of a public library
[bush a newspaper
ike a course in cost accounting
~ke a course in salesmanship
alce a course in business English .
Trite a pla~
in charge of selling tickets for a play
s the property manager for a play .
aw funny pictures of famous people
aint portraits of famous people
~int pictures of scenery
firaw illustrations for magaEines
~Trite articles for magazines
the sales manager of a magazine .
tay at a fashionable resort
‘0 on a camping trip
ake a trip over back country roads .
ive with a famous dramatic critic .
ve with a famous social worker. .
lye with a famous artist
~rite articles on hobbies
~ons&uct tables of figures on costs of living
epair .and refinish old furniture . .
fead printer’s proof of books for children
fell stories to children. . . .
~ake children’s top
eke a course in physical education
eke a course in shop work . .
ake a course in mathematibs. .
e a piano tuner
e a school teacher
eadentist
a court stenographer
e the business manager for a famous pianist
a a vocational counselor
isit a museum of natural history
isit an airplane factory
isit the slmsis nf r~ih,
Put answers in Column 1 1
raw pictures for magazine stories
aise beef cattle
row fruit for the market .
eabellboyinahotel .
arry out the dirty
dishes in a restaurant
ye by yourself on an island .
e a guide on camping trips
esign camp equipment
eWcamp equipment .
eli life insurance . .
‘rite stories for magazines
e a landscape gardener
e known as modest
e known as reliable
e known as happy-go-lucky .
each arithmetic . .
rain dogs to lead blind people
e the secretary of a famous scientist
ake a course in modern music
ake a course in the modern novel
eke a course in modern painting
a considered hard-boiled .
a considered fair-minded
considered intelligent . .
e an orchestra conductor. .
a the manager of a large office
irect slum clearance projects
row flowers
perate a mimeograph . .
ompute bills for a store . .
uide visitors in a national park
eke fine jewelry
rrange music for an orchestra
ork at a telephone switchboard
eke linoleum block bookplates
ach games to children . .
epair a broken ironing board .
‘ash dishes
ata room in order
ach cabinet making
sad proof for a newspaper . .
iport orien~al rugs




o figure skating .
lay polo
limb mountains .
~ork at a desk .
Work on a ranch .
house-jo-house selling.
ork in a candy factory
~Ceep bees
~ive eye examinations
Be a farmer . .
e a railroad conductor
e an office worker
)o clerical work .
eadi English literature




‘eliver mail . .
Dollect garbage .
ort mail in a postoffice
eapoet
e an artist . .
e a social service worker
pork mathematical
puzzles
~lay checkers . .
Work mechanical puzzles
ltart a newspaper.
tart an art school
tart an orchestra .
lave friends .. .
Elave power . .
lave fame . . .
a machinist. . .
e an architect .
e a chemist . .
~ind books
ook alter sick children
‘ype letters
